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Many thanks to Bill Lodek, Tammy Jones,
and, as always, Branch President Fred
Ranalli for contributing material for this
issue. Please remember that this
newsletter is for the Branch and by the
Branch, and contributions can be
submitted to the editor at any time.




Letter from the Editor

Greetings to all the Brothers and sisters of Branch 258! At last, the warmth of Spring is upon
us! There have been some difficult challenges (such as long hours) and happy events (such as
contract ratification) since our last Nalcaster issue. Some will be covered by the President’s
message, while still others will appear elsewhere in the following pages. For my part, | have
been asked to address one area that has concerned your executive board since the forced
cancellation of meetings over the past year — the timely and
effective dissemination of information. We have taken some
steps to make sure that information is available despite that
lack of in person meetings — putting as much as possible into
the newsletter, updating alerts on the Branch website,
increasing the frequency of facebook updates, and looking
into the possibility of conducting virtual meetings via
teleconference or Zoom. To that end, | have been asked to
compile a list of email addresses and phone numbers for the
members, similar to the address list that | already have in
order to send this publication. This information, like the list
we have, will not be available to the public, and will be used to benefit the membership with
things like invitations to virtual meetings, email or phone messages with information that we
think is important to get out in an expediant manner, or event notifications that people often
are not aware of unless they were at a meeting. Therefore, | am asking all members to provide
me with your email and best phone number. You can do that by mailing it to the branch at PO
Box 12584, Reading PA 19612, by emailing me at slice710@aol.com or Ed Gensemer at
caddyl1217@aol.com, by texting me at 610-413-8158, by informing any shop steward or board
member, or by using one of the sign-up sheets that will soon appear in most offices. | want to
thank everyone in advance for their participation in this project, and look forward to making
our best service to the membership better. | want to wish everyone a wonderful Spring season
of rebirth and renewal, and look forward to hearing from you!

Andy Gelsinger, Nalcaster Editor

Meetings TBA

The continuing restrictions and precautions necessitated by
the COVID pandemic has once again caused difficulty in
conducting our usual Branch meetings. At this point, meetings
are on the calendar for April 14 and May 12. The board and
President of Branch 258 continue to monitor the lastest
information and hope to conduct either regular meetings, or
meetings in an alternate form, as soon as possible. Please
check our facebook page, website, bulletin boards, or “word of
mouth” for the latest news on our upcoming meetings
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President’'s Message

Hello everyone. | hope this finds you healthy and surviving this past year of the pandemic. It
certainly has been a challenge. Before | began writing this message | went back and read my
April messages for the past 5 years. Things have changed and things have remained the same.
We’ve always joked about how USPS strategies move in circles and keep reappearing. Things
they did years ago just reappear years later. In April 2016’s newsletter | wrote about non OTDL
carriers being forced every day, OTDL carriers working way past the 60/12 hour limits and our
complement understaffed. We are back to the same situation 5 years later. 2020 and the start of
2021 have been greatly different from anything | have witnessed in my career with the USPS
and the NALC. So many things we took for granted have changed or have been taken away.
These changes have swept through our workplaces, having a great effect on the mission of the
USPS. We have a hew PMG easing service standards. We have new work rules aimed at
keeping us safe. We have record numbers of employees off from work dealing with Covid
issues. In the last months | do not even recognize the same company | worked for. In my 33 %2
years as an active carrier | can count on one hand how many times routes were left undelivered.
Of course there might have been a few days of non-delivery due to unpassable weather but
never as many as these past few months. I've received many calls about missing mail or mail
taking 20+ days to get to its destination, or not making it there at all. | have always mailed my
bills in to support the postal service; | would hope this new development will be reversed quickly
before we lose more business. The pandemic has been a main contributor to this delay. Plants
nationwide have been ravaged with many employees getting Covid or being off for Covid related
issues. Parcel business has risen over 30%, and this is a contributing factor also. At one point
some facilities only had 35% of their workforce to work the increased volume. The pandemic
numbers have decreased, but | still receive notices of new positive cases daily throughout the
district. Locally we have had an employee that tested positive each week. Recently a malil
handler in Lehigh Valley passed away due to Covid. His wife is a postal employee and has also
contracted the disease. How horrible. Please say a prayer for them and for their family. Please
stay vigilant in keeping yourself and others safe. Wear a mask, social distance, wash your
hands often and clean all of your work areas daily.

Several stewards, branch managers and | had a Zoom meeting concerning all the forcing and
trying to find a solution to the understaffing we now face. We gave input to try to ease the
burden of non-OTDL carriers being forced daily. Unfortunately, management has the contractual
right to force by inverse seniority on a rotating basis to get the mail delivered. We can only
monitor their actions and file grievances for any infraction. That is our only recourse. The
grievance procedure is long and tedious when dealing with Article 8 issues. We suggested that
volunteers be solicited before forcing. We also asked that management try to keep the forced
carriers in their own zone and office. The OTDL carriers would be sent out first. When
management is making daily assignments we ask them to try to use seniority when possible.
Management has said that one of the main issues is we have 20 plus carriers call off on S/L
every day. Our postmaster has stated that management will be taking a hard look at attendance
and will increase issuing discipline to violators. As a union, we will fight any discipline that is
issued, but | must say we understand management’s predicament. We are understaffed
because the USPS is having difficulty enlisting new employees. Openings are continually
posted but candidates are hard to get on board. These factors have us in this position. Not
enough workers and more work to be done. This has caused all of you to be worked to the point
of exhaustion causing frustration and inability to be with your families. | am extremely troubled
by all of this. We have carriers working past the maximums weekly, but the alternatives are
more carriers being forced or mail not being delivered. | know new CCA'’s are slowly coming on,
and hopefully that will alleviate some of these long hours. | am also urging that all of you come



to work when you are not sick. Please do not call off when you are not sick. Sick leave is to be
used when you are sick, when you are scheduled for a doctor visit, or for medical testing and
treatment. When we are off it affects all our coworkers. | also want to stress your need to save
as much sick leave as possible. As president some of the most unpleasant calls | have received
have been from employees who are unable to work due to a medical reason and they have
used all of their leave. They are left with no pay while also going through a tough medical crisis.
Could you and your family afford being without income because you don’t have any leave left,
and you are unable to work? Look around your work floor. How many of your coworkers have
had issues with knees, shoulders, and backs, not to mention kidney stones and other ailments. |
hope you don’t but | know too well you might need this leave somewhere down the line. Please
make sure you use your sick leave wisely and save as much as possible.

| have been on several telecoms related to customer connect. Central Pa. is starting this
program up again and has asked for our support. This program asks carriers to identify
customers that could benefit from the services the USPS provides. Carrier leads have resulted
in millions of dollars of new revenue for the postal service. We all need to do our best to make
this program work which in turn gives us job security.

A short time ago, the USPS announced the elimination of districts resulting in combining some
districts. Central Pa. will be split up and most of it will join with the Pittsburgh district. Reading
will be split from them and we will now be in the Philadelphia District. Also, the state of
Delaware will join the Philadelphia District. | will keep you informed when this will occur and
what changes might happen.

Jason has provided all our financial information to our accountant, and our LM-3 and taxes
have been completed and sent in. When we are able to start having meetings again, that
information will be available for review.

| have been troubled by our inability to have any kind of branch meetings due to restrictions
from the pandemic. Our board meetings have been held via teleconferencing. With several
members working past 8 pm, we were also forced to cancel some of those meetings. We have
discussed trying to have a Zoom Monthly meeting or even having one outside when the weather
gets warmer. | will continue to try to facilitate some way to make this happen. Any help or
suggestions are greatly appreciated.

Local negotiations will begin in the next few months. AOs and the installation will need to be
revisited and agreements made. It’s a lot of work and we will do our best to represent our
membership. Our board will look at anything that needs updating or wish list items. If you have
any suggestions please forward them to my email (franalli39@verizon.net) We will review them
and give your suggestions the greatest consideration. Please remember we always must
consider what is best for the membership as a whole. We cannot leave any groups of members
forgotten when these decisions are made.

Due to Covid | was unable to be present to honor several members who retired or were
honored for achievements. | am truly sorry to miss out on these events but to keep my family
safe | thought it was better to be safe than sorry. | am proud of all of you and keep you in my
prayers.

I would like to congratulate Gary Bucher on reaching two milestones very few members attain.
Gary was honored by the District Manager for reaching 50 years of government service and his
2 Million Mile Driving without an Accident Award. We thank you Gary for the many years of
safely serving your customers. Gary, you will always be number 1!

I would also like to congratulate Craig Reifsnyder and Jim Wright on their recent retirements.
On behalf of NALC Branch 258, | want to thank both of them for their 30 plus years of service to
their customers and wish you both a long, happy and healthy retirement.

I miss seeing all of you, please be safe out there.

Sincerely,

Fred Ranalli
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Many well wishes
and cogratulations
(and even a couple
“what is he, nuts?”
to Gary Bucher,
who has recently
completed 50 years of government service
Pictured on the day of his award presentation and ar
celebration, Gary was also honored with the rare distiction of becoming
a member of the two million mile club. Way to go Buch!!!

USPS Employee COVID Update

As a result of the recent passage of the American Rescue Plan Act, carriers may be eligible for a
new type of leave. Emergency federal employee leave (EFEL) is paid leave which may be granted
for certain reasons related to COVID — 19, including an order from a health care provider to
guarantine (or caring for such an individual), experiencing symptoms and seeking a diagnosis, is
caring for a child whose normal school or childcare is unavailable due to COVID precautions, is
caring for someone who is disabled and 55+ years of age where their normal care is unavailable
due to COVID precautions, is obtaining COVID immunization or recovering from aftereffects
related to immunization.

As of the writing of this issue, protocol for the administration of EFEL was still being finalized, and
employees are advised to fill out a 3971 for such leave, specifying that the request is for EFEL and
the qualifying reason for the leave.

Also, many COVID — related MOU’s have been extended until June 4. For specifics regarding these
memos and the issues they address, as well as additions/changes to COVID related memos,
members are directed to the NALC national website at www.NALC.org.

Members are reminded that, at this time, mask wearing and social distancing remain mandatory
for all Postal Employees while at work, despite any loosening of local or state restrictions which
may occur.

It is our fervent hope that all of our members keep themselves and those around them safe and get
vaccinated so that this ordeal can be put behind us.
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New National Agreement Ratified —
What is Next and What to Expect

As most of you know, the USPS and NALC have reach an agreement for a
new tentative contract. We are happy to report that the new contract has
been ratified by an overwhelming 96% of “yes” votes. Now that the
National Agreement is in effect, there are several processes to set in
motion for the implementation of collective bargaining.

Local Negotiations

Now that the national agreement is finalized, our local team is continuing
preparations to examine and, if need be, negotiate changes to Branch
258’s local agreements for the zones in the Reading installation, as well as
for all of the Associate Offices in the Branch. The negotiation window for
Local Memorandums of Understanding (LMOU'’s or “Locals” or “Local
Agreements”) is from April 29 to May 28.

Rollout of Administration

While the vast majority of the new contract is (as always), the same,
changes will always go through a process of practical application on the
workroom floor. Some of these will occur quickly (such as adjusting what
our salaries should be now), while others will take some time (such as
calculating each employee’s lump sum payment for retroactive pay
increases). Still other issues will spark some disagreements which will need
to be clarified by national MOU’s or adjudicated through the grievance
process. This process is a normal part of the ongoing labor/management
relationship, and we encourage curious members to be involved, get their
guestions answered, and stay informed.

TMIEM OR [ AL DAY

CELEBRATE - HONOR - REMEMBER
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Legislative Update

Do your part and MAKE THE CALL to your
Congressman or woman to ask them to co-
sponsor the following bill and resolutions.
Every email sent, every call made, every
contact can have an impact. Share the
information with neighbors, family and
friends and have them contact them as well.

1. USPS Fairness Act: H.R. 695, in the House, this would repeal the
mandate to Prefund health benefits of the Postal Service's future
retirees. Same bill in the Senate as S. 145.

2. Anti-Postal Privatization House resolution: H.Res. 47, would ensure
that the Postal Service remains an independent establishment of the
Federal Government and not subject to privatization.

3. Door Delivery: H. Res. 109, calls on congress to take all appropriate
measures to ensure the continuation of door delivery for all
businesses and residential customers.

4. 6-Day Mail Delivery: H. Res. 114, calls on congress to take all
appropriate measures to ensure the continuation of 6-day mail
delivery service.

5. Service Standards: H. Res. 119, calls on congress to take all
appropriate measures to restore service standards that were in
effect as of July 1, 2012.

District 6 - Christina Houlahan - Christina.Houlahan@mail.house.gov (202) 225-
4315 D.C. (610) 225-4315 Reading, PA

District 9 - Daniel Meuser - Daniel.Meuser@mail.house.gov
(202) 225-6511 D.C. (610) 568-9959 Bernville, PA
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The 2021 NALC Stamp Out Hunger Food Drive
slated for Saturday, May 8th has been postponed.
No new date has been announced yet.

The NALC is holding a Donor Drive again this
year. | am looking to have a Week of Giving starting
May 1st thru May 8th.

Please feel free to get family, friends, neighbors
and customers involved so we can make this a
success. It is easy to access online at nalc.org/food.
You simply put in your state and there will be a list
of food banks.

Click on the Helping Harvest link and it takes you

directly to their site to donate. If you are donating this
way, please indicate Branch 258 Food Drive or Letter

Carrier Food Drive. This way it gives a total of what we are donating. You can also give any board
member or shop steward your donation and | will be happy to donate it for you.

Please keep in mind, every $1.00 donated helps Helping Harvest acquire $20 worth of food which
equals 10 meals for our hungry neighbors. That could make a world of difference in our communities.
| appreciate all your help in making the Donor Drive a success. Any questions or concerns, please

feel free to contact me atyour earliest convenience.

- Tammy Jones, food drive coordinator

“ Every accomplishment starts with the decision to try”

Colleen Gensemer, MA, LPC
Central PA EAP Consultant, USPS EAP
tele (717)208-1854
cgensemer@ndbh.com

1-800-EAP4Y QU (1-800-327-4968)
TTY: 1-877-493-7341
www.EAP4YQOU.com

You can call the EAP or go to the website
24 hours a day for information and help.

Simple Form Which Can Be Used to Send in Your
Contact Information

Name

Email

Best Phone#t
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From the Desk of Bill Lodek, OWCP Coordinator

Injured Carrier Checklist

Name of Carrier Date of Injury

Was the Injury caused by a specific event?
(If yes complete CA-1 follow instructions below) Yes No

Step 1 - Report Injury
Immediately report Injury to Supervisor

Name of Supervisor and date reported
Request the following forms:
CA-1 (Report of injury must be supplied immediately)
A CA-16 signed by management (Authorization for Treatment must be supplied within 4 hours)

CA-17 Duty Status 'Report (restrictions form) must be supplied immediately w/ left side completed

Step 2 - Paperwork

Fill out CA-1 yourself (if immediate medical attention is not needed)

Request COP or S/L (if COP is requested the first 3 days must be sick or annual leave)
Sign & and give completed CA-1 to Supervisor and get receipt on page 4 of CA-1
Step 3 - Seek Medical Attention

Bring CA-16 & CA-17 with you to your medical appointment

If you are seen by a PA (physician’s assistant or CNP (Nurse Practitioner) al! medical reports
must be countersigned by MD

Have your medical provider complex right side of CA-17
Initial Medical Report must be provided within 10 days
Follow the restrictions of your Doctor

Step 4 - Dealing with OWCP

Receive Claim number from OWCP within 21 days
(If not contact the Branch or Regional Office)

OWCP Request’s for more Information - You have 30 days to submit the information requested
(failure to reply will result in your claim being denied)

Acceptance letter - When your case is accepted, the letter will identify those conditions that are
accepted along 'with proper coding (payment for other conditions may be denied)

Denial Letter - Contact the Branch or Regional Office to discuss your appeal rights
as some options have different time limits



About Our Members

Branch 258 is proud to
congratulate Craig
Reifsnyder and Jim
Wright on their recent
retirements. With more
than 70 combined years
of service, we hope that
your future years are as
many and as successful in your upcoming pursuits.We also would like to
thank Craig for his many years of service to our Union branch and to his
co-workers throughout his postal career. Now go catch that big fish!
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The following carriers have completed years on the seniority list* since the
publication of our last newsletter:

Gary Bucher — 46 years; Brian Sternowski — 38 years; Kenneth Rhoads — 36 years;
Patricia Sohon — 32 years; Stephen Capozello — 30 years; Charles Miller — 26 years;
Aaron O’Brien — 22 years; Diane Furillo — 21 years; James Boris — 21 years; Juan
Munoz — 20 years; Brian Hausman — 19 years; Joanne Graeff — 17 years; Michael
Mulligan — 10 years; Tammy Jones — 5 years; James Buhler — 5 years; Randy Gallardo
— 4 years; Katherine Laboy — 3 years; Paul Tanis — 3 years; Neil Brendle Ill — 3 years;
Anthony Colaianni — 3 years; Ryan Smith — 3 years; Angel Garcia — 3 years; Jessica
Perez-Padilla — 3 years; Jaison Vargas-Vargas — 3 years; Marc Tanis — 3 years; Fredy
Chacon — 3 years; Santos Gomez — 2 years; Brunilda Cheveres — 2 years; Maraiha
Aponte — 1 year; Kevin Almodovar — 1 year; Jennifer Urieta — 1 year; Juliany Correa
Rosario — 1 year; Sydney Cowan — 1 year, and in CCA service time: Marcus Jackson —
2 years; Jennifer Alfano — 2 years; Rurico Rivera — 2 years; Anthony Genett — 1 year;
Kevin Kocher — 1 year

>I<Iist is taken directly from the Reading installation seniority report, and reflects time since entered into full time

carrier appointment in the Reading area, it does not reflect time before transferring or before career carrier
appointment; carriers at AO’s can be included on this list by forwarding a seniority list for that office to the editor
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Serving US Postal Service
Ower 55 Years!

The NALCASTER is a publication of, by, and for the members of Pagoda Branch Janice Ranalli

#258, NALC, Reading, PA. The opinions expressed herein, may but do not 610-678-2512 Home/Fax
necessarily reflect those of the editor or Branch #258. All contributions are

welcome. Members of NALC may use any items in this newsletter, just unform 610-914-8436
your readers of the source.



