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Officer Name Telephone
President Fred Ranalli, Jr 610-406-1131
Vice President Rich McDonough 484-955-4267
Treasurer Jason Taylor 570-617-1124
Secretary Paul Purcell 610-451-0244
Trustees:

Tammy Jones 610-960-7498

Dominic Tumminello 610-775-4263

Dave Dry 484-797-7906
HBR MBA OWCP Brunilda Cheverez 347-247-0277
AFL-CIO Sharon Unger 484-797-2220
Sergeant at Arms  Ed Gensemer 484-638-3067
NALCaster Editor  Andy Gelsinger 610-413-8158

Director of Archives Andy Gelsinger

610-413-8158

SHOP STEWARDS

Zone Steward Telephone

19601 Juan Munoz 610-373-8201
19604-05 Tammy Jones 610-960-7498
19606-02 Jon “Corky” Steiger 610-781-8651
19607 Mark Swarmer 610-856-1662
19608-09 John Pelker 484-332-1218
19610-11 Dave Dry 484-797-7906
19508 Rich McDonough  484-955-4267
19518 Russell Jackson 484-995-5874
19526 Rich McDonough  484-955-4267
19522 Steve Fenstermacher 484-201-0193
19530 Tim Fisher 610-207-0204
19540 Jessica Mountz 610-914-9843
19551 Hector Lozada, Jr. 610-507-3731
19555 Robert Oswald 610-451-5114
19560 Terry Stefansky 610-781-3221
19565 Kim Brunner 610-763-1674
19567 Robert Clark 610-589-1469

CONTACTING US

COMMITTEE CHAIRS

Step A designee Jason Taylor 570-617-1124
Assoc. Off. Grievances

Rich McDonough 484-955-4267
Labor Management Team

Fred Ranalli Jr.  610-406-1131

Rich McDonough 484-955-4267
Food Drive Tammy Jones 610-960-7498
Legislative Ed Gensemer 484 638-3067
HBR-MBA-OWCP

Brunilda Cheveres 347-247-0277
MDA Jason Taylor 570-617-1124
CCA Rep Juan Munoz 610-373-8201
Dir. of Retirees Jerome Kern 484-256-4906
Leave Rep Doug Garipoli ~ 484=332-3486

Many thanks to Jerome Kern, Sharon
Unger and, as always, Branch President
Fred Ranalli for contributing material for

Visit us at: 1251 Front St. Reading, PA 19601
Write us at: PO Box 12584 Reading, PA 19612
View our website at www.nalc258.com

Join our NALC Branch 258 Facebook page

this issue. Please remember that this
newsletter is for the Branch and by the
Branch, and contributions can be
submitted to the editor at any time.




Letter from the Editor

HELLO EVRYONE!

| wrote that in the all caps/shouting speak because many of you may be wearing your ear muffs or heavy
caps over your ears as | write this. | know that there have been many days in the past where | had a
decision to go “flaps up” or “flaps down” on my postal Fudd cap, and it seems that we may be in store
for some of those days even as we look with hope upon the daylight, ever so slowly, getting longer.
These are probably the days that | most envy the retirees.

These are also the days that we like to get some momentum on having a positive year, ironic as that
may seem. In our January meeting, the Branch executive board discussed some of the goals that we
would like to accomplish during the year. These goals were then shared with the general membership
the following week at our general meeting. While | won’t go
into a lot of detail here (come to a meeting if you want the
longer version), some things that we are looking at include
resuming all union activities to a level at or above pre-
pandemic levels (such as the bowl-a-thon, adopt-a-family, and
picnic), reviewing and keeping the by-laws up to date for our
needs, facilitating the involement of as many members as
possible, and establishing the best possible support for new
members to grow and thrive in our profession. The questions
that will dominate our board meetings this year will focus on things we can do to accomplish these, and
the other goals that were set, and our behaviors will hopefully reflect a commitment to accomplishing
these goals.

As | stated, this is not a complete list, but | want to use my space this issue on the goal of helping the
newer members. As a board, one specific way that we want to help newer members is to simply get
“new people” information to the many newcomers that have arrived in the recent past, as well as the
brand new people, and those who are still on the way. The more specific to our branch that we make
this information, the better it will serve us. To that end, we kicked around some ideas that looked at
presentation and delivery — specifically, constructing a booklet or packet for new members, collecting
email addresses for sending out information, using social media, holding training meetings, or whatever
other ideas we may come up with as time passes.

For my part, one contribution (hopefully not the only one) is the notion of writing some articles on some
very basic things that we all take for granted as we get more senior in the carrier ranks. We may take
them for granted so much that we fail to realize that we had to learn them some time in the past, but
really don’t know if all the people after learned them correctly, or even at all. In addition, there have
been changes over the years which, in some cases, changes the ways (big and small) that even
experienced carriers are used to doing them. These articles may at some point be incorporated into the
booklet/packet that | mentioned above, or may just continue to stand alone. That remains to be seen.
In this issue, | focused on the basics of vacation bidding. After recently finding out that there has been
an upswell in AL denials due to things like filling out the form incorrectly, and gearing some general
confusion on the process, | decided that the leave process was a good place to start.

So, | invite you to read, digest the imformation, and by all means please critique what you read. Did |
include too much, or perhaps too little information? Was it easy to understand or did | “jargon it up” too
much? The answers to these questions and the other comments you have for me will make these
articles as valuable as possible both for yourselves and those who come after, with your help.

In solidarity,

Andy Gelsinger - Nalcaster Editor




Upcoming Events

February 14 — Regular branch meeting

February 15 — Retiree Breakfast @ Breakfast Hut

February 19 — President’s Day Holiday

March 6 — Executive Board Meeting

March 10 — Daylight Savings Time Begins

March 10-13 — Region 12 Rap Session @ Atlantic City
March 13 — CANCELLED Regular Branch Meeting CANCELLED
March 21 — Retiree Breakfast @ Leesport Diner

April 1 —Vacation Bidding Begins for Non-Prime Full Weeks
April 3 — Executive Board Meeting

April 10 — Regular Branch Meeting

The MDA Bowl-A-Thon is
tentatively scheduled for April 14.
Bowlers, sponsors, and donations
will be welcomed. Look for more

information at the offices and
future meetings. Hope to see you
there!

The annual Berks Labor Council
picnic will be held on Saturday,
April 20 at First Energy Stadium
(home of the Reading Fightin
Phils). Contact Sharon Unger for
details




President’s Message

Hello everyone, the past several years have been challenging for our
branch. Recently, | have seen a few sayings concerning being a union
member. The first one states “Unions, Its not about me. It’s about we.”
That statement hits the nail on the head defining what a union is. Members
join together to work toward a common interest or purpose. The United
States is a perfect example of a union. Fifty-one states are working
together for the betterment of the whole nation. Strength achieved by
joining together, supporting each other to protect our common good.
Unions only have power when their members stand together. We must
stand together against attacks from management. One example of these
attacks occurs when an over- zealous manager tries to make their bogus
numbers by mistreating carriers. How many times have the words “mail is
light you all have undertime” come out of your supervisor’'s mouth.
Management has several programs that project leaving times and return
times based on the questionable information that they input into their
inaccurate programs. These programs fail to give carriers credit for
standard office times and other carrier function credits. It has been
arbitrated over and over that carriers have no street standard. It takes

whatever time it takes to do your job
safely. Carriers are being bullied over a
flawed recording program. The
Management’s Delivery Operation
office has developed it knowing it

Congratulations to Jeff violated our handbooks and manuals.
Young, Owen Steiger, Kyle We must all join together to protect
Puecekk, and Jason Taylor every brother and sister against

for winning our MDA managers abusing us to meet these
football contests! Look for . . ;
Y unrealistic projections. They can create

support MDA this year! and try to use any program they want
but we and only we know how long it
will take us to complete our duties. It is

us who will determine how long our
route will take to complete. Our requirements are to estimate after our last
receipt of mail how much time it will take to complete our assignment for
the day. If we determine that we cannot complete delivering all the mail at
our case in 8 hours, we must request a form 3996. Fill out the form with
your estimate and turn it in to your supervisor. Always request a copy with
management’s approval or denial of your request. Management cannot



deny your request for a 3996. The time requested is not negotiable. They
either deny or approve your request. We must stand together if any
managers tries to bully any carrier by witnessing for each other when we
hear or see harassment occurring. It’s not about me. It’s about We.
Today it might not be you, but eventually you will be the one being bullied.
In each office, please join together and be the union member you signed up
to be. Our strength is in our numbers. The more carriers that stand
together, the less power management has. Keep your cool and see your
steward and file a grievance.

The second saying is “UNIONS ARE NOT A SPECTATOR SPORT. THEY
REQIRE PARTICIPATION. YOU’RE NOT IN THE GAME IF YOU’'RE
SITTING ON THE SIDELINES. Both sayings encourage every member to
join together and become more active in our branch. There are many
positions and jobs that need to be done to make our branch work. The
pandemic changed the way we had meetings, as well as many other

functions. Thankfully, we can LCPE Disclai
; ; ; Iscilaimer
cautiously get back to working in _ . - ,
R . By Making a contribution to the Letter Carrier Political Fund, you are doing so
perSOH tO SOC|aI|Ze Wh|le we voluntarily with the understanding that your contribution is not a condition
. of membership in the National Association of Letter Carriers or of
CondUCt branCh bUSIneSS' We employment bF:/ the Postal Service, nor is it part of union dues.
will be havi ng an MDA Bowl-A- You have a right to refuse to contribute without any reprisal.
. g The Letter Carrier Political Fund will use the money it receives to contribute
Thon thlS Sprlng . At the |aSt to candidates for federal office and undertake other political spending as
H permitted by law.
monthly meetlng we VOted tO Your selection shall remain in full force and effect until cancelled.
Contributions to the Letter Carrier Political Fund are not deductible for
pursue a membpers picnic tnis by tl’ h litical Fund deductible f
ederal income tax purposes.
summer. Hoper"y, neXt Federal law prohibits the Letter Carrier Political Fund from soliciting
Ch r|StmaS we W|” get baCk to cont.ril:.>utior.15 from individ!Jals W.|’!O are not NAI..C m.embersf executive and
. - - administrative staff or their families. Any contribution received from such an
haV|ng a fam"y Celebrat|on for individual will be refunded to that contributor. Federal law requires us to use
™" th our best efforts to collect and report the name, mailing address, occupation,
our adopted famllles- May 1 1 and name of employer of individuals whose contributions exceed $200 per
H calendar year.
WI” aISO be our Annual FOOd Any guideline amount is merely a suggestion, and an individual is free to
DI’|Ve Day OUI’ Bl’anCh also contribute more or less than the guideline suggests and the Union will not
. favor or disadvantage anyone by reason of the amount of their contribution
raises money for MDA and our or their decision not to contribute.

scholarships by having
sandwich sales and sports pools. The third Thursday of the month Jerome
puts together a retiree breakfast for retired members. A group of retirees
also meets on the last Wednesday of the month for lunch and lots of
stories. We hold our monthly meetings always on the second Wednesday
of the month (except for March’s meeting which has been cancelled
because we will be away at the Rap session). Wow, that is a whole lot of
opportunities to come out and be a participant in your branch. My branch
involvement started in 1991. | was appointed shop steward in West Lawn.
Over the past thirty some years, | have had the pleasure of holding many



positions for our branch and the
NALC. | never thought | was worthy of
any of them. My involvement has
made me who | am today. | would like
to think that because of this, | am a
better person. | continue to learn
about life. As letter carriers, we have
been subjected to seeing the best and
very worst of society. My union
involvement has taught me that we
are all given gifts to help one another.
When we join together for the
common good, everyone benefits.
Together, we all increase our
knowledge. Knowledge is power in the
USPS. | challenge all of you to GET
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UNIONS ARE NOT A G
SPECTATOR SPORT. V‘
THEY REQUIRE
PARTICIPATION. «% |

YOU’RE NOT IN
THE GAME IF
YOU’RE SITTING
ON THE
SIDELINES.

OFF THE SIDELINES AND BECOME A PARTICIPANT in one of the
branch activities this year. | promise you will meet great people, have a little
fun, and maybe learn something along the way. It is my goal this year to try
to help as many of you as | can, to realize what | have gained through the
brotherhood and sisterhood of our branch. If we Participate together, we

Win together.

Thanks, Much Love!

In Brotherhood and Sisterhood,
Together we will prevail!
Sincerely,
Fred Ranalli

Our project to compile, and keep up to
date, a master email and best phone list of
the membership is ongoing. To add your
information, please contact Andy
Gelsinger at 610-413-8158 (text) or
slice710@aol.com (email), Ed Gensemer at
caddy1217@aol.com (email)), or pass the
info through any shop steward or board
member. You can also use the sample
form in this issue to mail your information

Simple Form Which Can Be Used to Send in Your
Contact Information

Name

Email

Best Phone#
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2024 Scholarship
Essay Contest

The Pennsylvania AFL-CIO Scholarship Essay Contest is a chance
for students to learn more about the importance of Organized
Labor in America.

Over the years, we have awarded tens of thousands of dollars to
students furthering their education.

Scholarships are available exclusively to Pennsylvania AFL-CIO
affiliated union members and their families.

Scholarships are offered to students in two categories:
graduating high school seniors (Class of 2024), and all post-
secondary students.

Essay Contest Categories

Unions have helped people gain economic security through good
wages, strong benefits, and fairness in the workplace. The
benefits of union membership are particularly important for
those working to provide a better life for their families in a post-
Covid world.

Category 1: Graduating High School Seniors

What has COVID revealed about the division of labor in our
country and what we constitute as essential workers?

Category 2: Post-Secondary Students

How would a $15 minimum wage impact different parts of our
economy? You may consider the impact on low-wage workers,
on families, on small businesses, on large corporations, and on
the government.

Scholarship
Awards

First Place $2,000
Second Place $1,500
Third Place $1,000

How to Apply

® Essays must be a mini-

mum of 1,500 words
on the topic in your
respective category.
Essays less than 1,500
words will not qualify.

® Titles mustinclude the

Category for which
you are applying.

®  Yourapplication form

(located on the back
of this flyer) must be
included in your essay
PDF file,or as a
separate PDF
attachment.

® Entries must be sent to

percapita@paaficio.org
by March 29, 2024.

The PDF version of
this flyer is on
www.paaflcio.org
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THANK YOU TO OUR 2023 DONORS!

AFSCME Local 2234 Butler CLC IAMAW Local 1842
UMWA District 2 Bricklayers & Allied Craftworkers USW Local 14693
BCTC of Reading CWA Local 13000 Bucks County CLC

CBTU Southeast PA IBEW Local 5 IBEW Local 1319

IBEW Local 29 IBEW Local 81 IBEW Local 56
IBEW Local 712 Laborers Local 1058 IBEW Local 827
IUEC Local 84 Pittsburgh BCTC Lehigh Valley CLC
Neshaminy Federation of Teachers SEIU Local 668 Pittsburgh Metro APWU
Roofers Local 37 Teamsters Local 205 SMART Local 44
Steamfitters Local 420 Unite Here Local 54 Teamsters Local 773
UA Local 690 USW Local 1165 USW District 10
USW Local 10-234 IBEW Local 126 USW Local 9455
AFGE Local 1916 IUPAT District Council 57 Indiana-Armstrong CLC
IUOE Local 542 IUOE Local 66 LIUNA Local 332

If you have questions:

Please contact Monica Virgilio
at 717-231-2853, or email
percapita@paaficio.org

PLEASE COMPLETE THE APPLICATION BELOW AND
INCLUDE IT WITH YOUR ESSAY SUBMISSION

NAME

ADDRESS

HOME PHONE NUMBER EMAIL ADDRESS

UNION AFFILIATION & LOCAL CENTRAL LABOR COUNCIL if known)

PLEASE STATE THE NAME & ADDRESS OF THE SCHOOL AND/OR PROGRAM YOU CURRENTLY ATTEND

I agree to provide proof of school acceptance or

enrollment, should I become a scholarship recipient.

SIGNATURE OF CENTRAL LABOR COUNCIL OR LOCAL UNION



Vacation Bidding 101: Basics for New
Members

For new members, bidding for vacation time can be a confusing process. Rules
and procedures for vacation bidding are mostly covered by the local agreement
(contract), which is updated soon after the latest National Agreement is ratified.
As such, vacation bidding varies greatly from branch to branch. This article is
designed to cover both the basic form/procedure used to bid for leave, as well as
the specific items covered by Branch 258’s Local Agreement.

The Hours
Annual leave, or AL, is the official term that is used to refer to vacation time. AL is
accumulated at different rates, depending on one’s seniority. Carriers begin by
getting 4 hours of AL for each pay period worked; after five years, that anount is
increased to 6 hours, and after 15 years of service, that number is increased to 8
hours perpay period. At the beginning of the leave year (the first day of the first
full pay period in a calendar year), employees are advanced the hours of AL that
they would accumulate during the full year, allowing people to take vacation time
that they haven’t actually earned yet. Carriers can also carry over AL hours from
one year to the next, up to a maximum (as of this writing) of 520 hours. Current
hours available, earned, carried over, and taken for the year are recorded on each
pay stub (and their equivalents on epayroll). AL can be deducted for a limited
number of reasons: if a carrier takes vacation time, if they are granted AL for an
emergency (also called EAL), if the employee chooses AL for an FMLA absence, or
if the amount of leave without pay taken in a year exceeds certain limits (one pay
period of earned AL, be it 4, 6, or 8 hours, for every 80 hours of LWOP taken).
Carriers are encouraged to review their AL numbers after each pay stub is
available, and to bring any questions about their accuracy to a shop steward.

The Form
PS form 3871, Request for or Notification of Absence, is the form which is used for
any absence from work, including Annual Leave. This form is pictured below. A
supply of these forms should be available at every office at a readily accessible
location. When applying for annual leave, carriers should always fill out the form
in triplicate (there should also be carbon papers with the forms, so that they only



need to be written once to make three copies). Most employees have a bidding
seniority number, which is listed on a specialized bidding seniority list that is
generated each November in preparation of prime time bidding for the following
year. The bidding seniority number stays the same for the entire year (even if
senior people retire), and should be written at the top of the form by the carrier.

That will settle any

H H UNITED STATES = :
peckmg order issues B POSTAL SERVICE o Request for or Notification of Absence
Employee's Name (Last, First, ML) Empioyee ID Date Submitied No. of Hours Requested | B PP | Year
S|
from AL requests that Hy
Tnswallation (For P Teave, show Gity, siate, and ZIP code) N'S Day |Pay Loc. #|D/A Code | From Date  Hour 3 Day | Init. [Hours
. | Sat
were supn ||tte on t e Time of Call or Request Scheduled Reporling Time | Employee Can Be Reached At (I needed) Thru Date  Hour o1
LI Nocall | g;"
m d C 1 VY, h Type of Absence Documentation (For official use only) Revised Schedule for (Dafe) | Approved in Advance Mo
sa e a y . arriers o L Annai [71 For FMLA Leave (Certification reviewed) [Tves o 03
[ Holiday/AL Ly Exch Tue
[T For COP Leave (GAT on file) o4
started after the most 0 came 101 e e
[ For Advanced Sick Leave (1221 an file) egi Wed
[ LWOP (See reverss) o
. T Sick (Soe mversc) [1 For Miltary Leave (Orders reviewsd) Lunch-Out >
recent Ilst Was [ For Court Leave (Summons reviewed) 06
[ Late Lunch-in
O cor [ For Higher Level (1723 on file) Fri
ge n e rated ca n S ki p t h iS 7 oter [ scheme Training Testing, Qualifying (Memo on fie) [ £nq work g;
Remarks (Do not enter medical information) 08
Total Hours Sn
Ste p ° | understand that the annual leave authorized in excess of amount available to me during the leave year will be changed to LWOP. o
Th f I I . f. Id Employee's Signature and Date Signature of Person Recording Absence and Date| Signature of Supervisor and Date Notfied Toe
e roliowing rields on il
Official Action on Application (Return copy of signed request o employee) :"fd
t h e fo rms h ou Id a IWa S L1 Approved, not FMLA [ | Approved FMLA, Pending [ Approved, FMLA | Signature of Supervisor and Date -
y Documentation Noted on Reverse. (See Publication 71) 5
[T pisapproved (Give reason): -
. i
b e p ro p e rIy fl I I e d O ut [ Ineligible for FMLA (Estimate eligibility date): [ Continued on Reverse 14

PS Form 3971, March 2008 (Page 1 of 2) PSN 7530-02-000-9136 Warning: The furnishing of false information on this form may result in a fine of not more
than $10,000 or imprisonment of not more than 5 years, or both. (18 U.S.C. 1001)

by the carrier:

1) Employee name
— always write last name, comma, then first name. The person recording
your request might not know you, and people with last names that could be
mistaken for first names can create a lot of confusion in the process by not
following this instruction

2) Employee ID number — most people learn this number quickly, but for
those who aren’t sure, this can be found at the top center of every pay stub

3) Number of hours requested — remember to write the number of hours, not
the number of days or weeks

4) Installation —regular carriers with a route assignment should write their
station name and zone (“Reading Station 19606,” for example). PTF’s,
CCA’s, and Unassigned Regulars should write their position and side (east or
west side), if known. They may also write the station and zone if on a
holddown during the time that that they expect to take the AL.

5) NS day —regular carriers on with a route assignment should record their
non-scheduled day color here (blu, yellow, etc). Others can record their
color if they will be on a holddown during the time that they expect to take
AL, since the NS day of a route that is held down is assumed by the person
who takes that holddown.



6) From date/hour — Write month/day/year, and hour which the AL is to start.
Use military time (15:30 instead of 3:30 PM, for example).

7) To date/hour — Same as above. Please note that if a partial day is being
taken to block one’s day off, and that partial day is after the blocked day,
then the hours being taken must start at the beginning of the partial day for
the blocking to be legitimate.

8) Type of Absence — since this article is focused on annual leave, “Annual”
should be checked here; other leave types will covered elsewhere

9) Remarks — any pertinent information not covered elsewhere can be written
here (if the request is a prime time opt, for example).

10) Employees Signature — always sign and date the form

After filling out the form, give all three copies to the supervisor, who should sign
and date them, and give one copy back. Sometimes a supervisor is legitimately in
the middle of a task where it would be reasonable to not get it signed and
returned at that very moment. However, carriers are strongly advised to get their
copy of an AL slip before leaving the building (whether that is to leave for the
street if the form was submitted in the morning, or to go home if the form was
submitted after returning from the street). The carrier copy of the form, properly
signed and dated, is a very secure insurance policy to have in case a leave request
is lost, mishandled, or handled in an untimely manner.

You should receive another copy of your leave slip within 48 hours, which will
indicate whether the leave has been approved or disapproved. Failure of
management to return slips to carriers within 48 hours should be regarded as
automatic approvals (shop stewards should be consulted immediately if there is a
dispute on this issue).

The Board
The vacation board should be posted on the bulletin board of every office, and is
updated nearly every day. If a vacation board is missing or out of date, the
supervisor should be requested to post the most recent vacation board, and if the
situation is not corrected, the shop steward should be informed.
The vacation board is divided into the East side and West side, with the East side
representing the 19601, 19602, 19604, 19605, and 19606 zones, and the West
side representing the 19607,19608, 19609, 19610, and 19611 zones. PTF’'s and



CCA’s were assigned a side after being hired, and remain attached to that side for
vacation bidding purposes until securing a route assignment.

The board lists all vacation slots available, as well as filled, for each week and day
of the current year. The board also distinguishes half days that are taken for the
year (every partial day of 4 AL hours or less is considered a half day). The vacation
board also distinguishes prime and non-prime weeks, notes holidays, and includes
days where slots have been set aside for carriers who are attending union
functions (convention, food drive, etc). The number of slots for each side have
been determined by the local agreement.

The Process
The calendar, for vacation purposes, is composed of prime time (or choice)
weeks, and non prime weeks, as establihed by the local agreement. Prime time
weeks are the 22 weeks starting with the week on which May 15 occurs, plus Holy
week (the week preceding Easter Sunday), the first week of deer hunting season,
Thanksgiving week, and the week between Christmas and New Year. The other
weeks, and the days before Christmas that are excluded because of forming the
full week between Christmas and New Year, are the non prime weeks and days.
Vacation bidding is separated into 7 cycles:

1) Bidding for full weeks in prime time for the ensuing year begins on the first
working day of the year; carriers may bid 0, 1, or 2 “opts” for prime time
according to their assigned eligibility dates that are listed on the specialized
bidding seniority list that was generated during the previous November.

2) “Reverse seniority” occurs shortly after the first period, and is a set time
period where anyone can bid for full weeks of prime time; after the time
period, all bids are listed, and granted with the preference going in reverse
seniority for each side (East and West); full weeks during prime time can
also be bid at any time for the rest of the year

3) After reverse seniority is completed (usually around mid-March, bidding is
opened up for any days or hours (referred to as “incidental days”) during
the prime time period; after this time, single days and hours can be bid at
any time for the rest of the year

4) On April 1%, bidding is available for full weeks during the non prime period
in the current year; after this time, full non prime weeks can be bid for the
rest of the year



5) On April 15", single days and hours during the non prime portion of the
current year can be bid; after this time, single days and hours can be bid for
the rest of the year

6) Starting in early November, full weeks can be bid for non prime weeks from
January 2 of the next year to the beginning of prime time (mid-May)

7) Starting in mid-November, single days and hours can be bid for non prime
dates starting on January 2" of the next year until the beginning of prime
time (mid-May)

In addition, special bidding periods may be posted if a carrier rescinds a full

week of leave where that week is full on the vacation board. The dates for that

bidding will be listed when the week is posted, and preference will be given
based on the seniority of bidders who have prime time opts remaining, then
on the seniority of those without opts remaining.

While the above periods are especially important to carriers who want to

maximize their chances of getting the weeks/days/hours that they want before

the board is filled, carriers may bid for time as little as three days in advance.

The local agreement specifies the latest days for which time can be bid: by

COB (close of business) on Monday for Thursday (or later) annual leave, by

COB on Tuesday for Friday AL, by COB on Wednesday for Saturday AL, by COB

Thursday for Sunday AL, by COB Friday for Monday AL, by COB ALSO on Friday

for Tuesday AL, and by COB on Saturday for Wednesday AL.

If the board is filled, carriers may be eligible for “crossover” leave status. If

there is room on the other side of the board,

a crossover bid may be attempted within Pamela Heyman, MS, LPC
thirty days of the desired leave date, on a EAP District Consultant
first come, first served basis. Tel (610) 688-2180

. . . pheyman(@ndbh.com
Leave may also be rescinded, if a carrier no
longer wants that time off. However, if the 1-800-EAP4YOU (1-800-327-4968)
board is full on the date that rescinded time | TTY: 1-877-492-7341

. . . www.EAP4YOU.com
is desired, thei request must be submitted at You can call the EAP or go fo the website
least 10 days in advance.

24 hours a day for information and help.

There are several other nuances and strategies for making the most of
vacation bidding; many of these topics will be covered in more advanced
articles. Hopefully this information will answer many questions and equip
everyone, especially newer carriers, with the knowledge they need to
smoothly get the vacation time that they want.


mailto:pheyman@ndbh.com
http://www.eap4you.com/

About Our Members

In Memorium

Branch 258 is happy to announce
the retirements Robert Clarke,
Steve Lightner, and Mike Arroyo.
Best wishes as you celebrate
crossing the finish line, and for
your enjoyment of a happy and

long life after the USPS!!
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The following carriers have completed years on the seniority list* since the
publication date of our last newsletter:

David Dry — 38 years; Patricia Sohon — 35 years; James Schlouch Jr — 29 years;
Michelle Schaeffer — 23 years; Bryan Becker — 23 years; David Soroko — 22 years;
Christine Butler — 22 years; Tim Fisher — 22 years; Michael Mulligan — 13 years;
Andrew Pillman — 8 years; Dennis Callaghan — 8 years; Richard Miller Il — 8 years;
Albert Dalley — 7 years; Raysa Bueno — 6 years; Kevin Stephen — 5 years; Thomas
Welch — 5 years; Jose Colon Cruz — 5 years; Jeffrey Soto — 4 years; Nolberto Delarosa
— 3 years; Shaiday Mccollum — 3 years; Scptt Wysocki — 3 years; Elissa Heller — 2
years; Richard Eisenhart — 2 years; Ryan Rollman — 2 years; Sarah Billman — 2 years;
William Weand — 1 year; Adrian Quintero — 1 year; Denise Vazquez — 1 year:

Brandon Raffety — 1 year; Carlos Ortiz Zayas — 1 year; Juan Lemus — 1 year; John Ruth
— 1 year; Yancarlos Rodriguez — 1 year; Charlton Campbell, Jr — 1 year; Pedro Jennifer
Gutierrez Cruz — 1 year

*Iist is taken directly from the Reading installation seniority report, and reflects time since entered into full time
carrier appointment in the Reading area, and from lists supplied to me of carrier seniority in Branch 258 AQ’s; it does
not reflect time before transferring or before career carrier appointment; any errors that of inclusion or omission can
be given to the editor at any time and will gladly be corrected
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FEDERAL CREDIT UNION

The NALCASTER is a publication of, by, and for the members of Pagoda Branch
#258, NALC, Reading, PA. The opinions expressed herein, may but do not
necessarily reflect those of the editor or Branch #258. All contributions are
welcome. Members of NALC may use any items in this newsletter, just inform
your readers of the source.
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FREFERRED

Serving US Postal Service
Over 55 Years!

Janice Ranalli
610-678-2512 Home/Fax
610-914-8436



