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N.A.L.C. PAGODA BRANCH 258
READING PA OFFICERS 2023

Officer Name Telephone
President Fred Ranalli, Jr 610-406-1131
Vice President Rich McDonough 484-955-4267
Treasurer Jason Taylor 570-617-1124
Secretary Paul Purcell 610-451-0244
Trustees:

Tammy Jones 610-960-7498

Dominic Tumminello 610-775-4263

Dave Dry 484-797-7906
HBR MBA OWCP Juan Munoz 610-373-8201
AFL-CIO Sharon Unger 484-797-2220

Sergeant at Arms

NALCaster Editor
Director of Archives Andy Gelsinger

Ed Gensemer

Andy Gelsinger

484-638-3067
610-413-8158
610-413-8158

SHOP STEWARDS

Zone Steward Telephone

19601 Juan Munoz 610-373-8201
19604-05 Tammy Jones 610-960-7498
19606-02 Jon “Corky” Steiger 610-781-8651
19607 Mark Swarmer 610-856-1662
19608-09 John Pelker 484-332-1218
19610-11 Dave Dry 484-797-7906
19508 Rich McDonough  484-955-4267
19518 Tim Singleton 610-823-7861
19526 Rich McDonough  484-955-4267
19522 Rob Bruno 914-830-8994
19530 Tim Fisher 610-207-0204
19540 Jessica Mountz 610-914-9843
19551 Hector Lozada, Jr. 610-507-3731
19555 Robert Oswald 610-451-5114
19560 Terry Stefansky 610-781-3221
19565 Kim Brunner 610-763-1674
19567 Tim Freymoyer, Jr. 610-463-8213

CONTACTING US

Visit us at: 1251 Front St. Reading, PA 19601
Write us at: PO Box 12584 Reading, PA 19612
View our website at www.nalc258.com

Join our NALC Branch 258 Facebook page

COMMITTEE CHAIRS

Step A designee Jason Taylor 570-617-1124
Assoc. Off. Grievances

Rich McDonough 484-955-4267
Labor Management Team

Fred Ranalli Jr.  610-406-1131

Rich McDonough 484-955-4267
Food Drive Tammy Jones 610-960-7498
Legislative Ed Gensemer 484 638-3067
HBR-MBA-OWCP

Juan Munoz
MDA Jason Taylor
CCA Rep Juan Munoz
Dir. of Retirees Jerome Kern
Leave Rep Doug Garipoli

610-373-8201
570-617-1124
610-373-8201
484-256-4906
484=332-3486

Many thanks to Jerome Kern, Paul Purcell,
and, as always, Branch President Fred
Ranalli for contributing material for this
issue. Please remember that this
newsletter is for the Branch and by the
Branch, and contributions can be
submitted to the editor at any time.




Letter from the Editor

Greetings, and welcome to the most consequential autumn that | can remember for a long time!

Of course, most of what I’'m referring to are things which have been occupying our thoughts for some
time, but should all reach a significant turning point before winter.

The “biggest of the big” items, of course, is the general election, which brings me to a quandry. You see,
one of the things presented to us at the NALC national convention in August was that an editor of a
newsletter who espoused their political opinion to the readers is flirting with the disaster of losing a
third of their readership — usually for good. Therefore, | will try to edge up to a line without crossing it. |
will not use this platform to tell everyone my political leanings. However, | think that it is not only
responsible but incumbent upon my role not as editor, but as convention delegate, to report that the
National Association of Letter Carriers, at their convention, overwhelmingly passed a resolution in
support of Kamala Harris for President. This has been followed by an accompanying official
endorsement by Union Leadership. The text of this announcement can be read on Nalc.org. Remember,
this is not my individual editorial opinion, but a reporting of national union events. Please do not throw
this issue away in disgust, never to open another. There is important stuff in them.

Speaking of the national union, many of us are
also on pins and needles about the national
contract negotiations. All of us feel some level of
frustration over the fact that we have gone so
long without a new agreement. In truth, | was
both hopeful and confident that | would be able
to devote much of this space to a happy
announcement about the contract. It seems that
we hear weekly about finalization being
imminent; all | can say at this point is that
something must happen, and soon. There are too
many interests which demand either an
agreement or movement into arbitration to
believe that neither would happen soon. | do want to caution our members to avoid relying on angry
social media posts that play into fear and paranoia to shape attitudes.

Of course, in Branch 258 we have our own nominations and elections in the next couple of months.
After a great deal of reflection, with regard to how certain personal challenges have played out over the
past year, I've (95%, let’s say) decided to re-run for my current position. There are a couple things that |
want to accomplish, not the least of which is making sure that my eventual successors (not only in my
position, but in general as board members) might have whatever he/she needs to not only be
successful, but perhaps take things to a higher step. There are also some projects and ideas that |
wanted to move into, which | would consider “unfinished business” if | left too soon. Finally, it seems
that we are finally having some success in having some people come forward who are willing to
contribute to the work of our union, and it is a great and important responsibility to do what | can to
help develop that talent instead of leaving a vacuum for them to learn things on the fly. Having said that,
| would of course respect the wishes of the membership if they think that the time is right for the next
person to assume this mantle. There is a very important notion that | share with my branch president,
and that is a goal to leave my position with the branch in as good or better shape as when | assumed it.
The most important part of my message for this issue is one simple word — VOTE!

Andy Gelsinger,
Nalcaster Editor



Upcoming Events

October 9 — Regular Branch Meeting (election nominations)

October 14 — Columbus Day Holiday
October 14 — Postal Golf Tournament

October 17 — Retiree Breakfast 9AM @ The Breakfast Hut
November 1 — Non Prime Jan-May 2025 AL week bidding begins

November 5 — Election Day
November 6 —Executive Board Meeting
November 11 — Veterans Day Holiday

November 13 — Regular Branch Meeting (branch elections)
November 21 — Retiree Breakfast 9AM @ Route 61 Diner

ARTICLE V

Elections

SECTION 7. (Contd)

The election of delegates and alternates to State and National Conventions shall take place at the regular
meeting in November of each year prior to the Convention. Both the notice of election and the election
ballot used for the election of those officers should specify that they will also serve as convention
delegates. To be eligible for funds allowed delegates or alternates, the member must be present at no
less than eight (8) meetings in the twelve (12) months preceding the October nominations

(i.e.: October - September).

The President and Vice-President shall automatically be delegates to both the State and National
Conventions by virtue of their elected office. In addition, the President and his designee shall
automatically attend all other Union Activities.

The President and Vice-President shall receive all expenses paid and full salary for all workdays

lost while attending conventions.

Our project to compile, and keep up to
date, a master email and best phone list of
the membership is ongoing. To add your
information, please contact Andy
Gelsinger at 610-413-8158 (text) or
slice710@aol.com (email), Ed Gensemer at
caddy1217@aol.com (email)), or pass the
info through any shop steward or board
member. You can also use the sample
form in this issue to mail your information

ARTICLE Il
Meetings

SECTION 1.

Regular meetings of this Branch shall be held on the second Wednesday of each month at 7:30 P.M.
Meetings shall be held at such place as the President and the Board of Trustees shall provide unless
otherwise ordered by the two-thirds vote of the members present and voting at any Branch meeting.

Any member unable to attend meetings because of Annual Leave, Sickness, Jury Duty, or Postal Duties
during hours of the meeting shall notify the Secretary in writing and request he/she be marked present at
the meeting for attendance purposes.

Helshe shall make the request before the next scheduled meeting. Any member authorized to attend
another Union function by this Branch, shall be credited as present at the local Branch meeting on the
same day. Any member attending a Branch meeting must sign the attendance book prior to adjournment.
Any retiree who is on vacation or is ill shall be credited as present at the Branch meetings missed.

Pamela Heyman, MS, LPC
EAP District Consultant
Tel (610) 688-2180
pheyman@ndbh.com

1-800-EAP4YOU (1-800-327-4968)
TTY: 1-877-492-7341
www.EAP4YOU.com

You can call the EAP or go to the website
24 hours a day for information and help.
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President’s Message

Hello everyone,

In this issue, we have a lot of information to get out to all of you. Because of that, | will
try to keep my message short. Summer has ended and we face many challenges in the
coming months. Only together can we face this busy season and try to make our branch
and country a better place to live for us all.

In our last issue, | listed the many jobs that need to be filled to make our branch move
forward. At our October meeting, nominations will be held for all but two trustee
positions and delegates to the 2025 PSNALC State Convention. That convention will be
held in October, 2025, in Lancaster. | am incredibly happy that | have had several
members reach out to me wanting to get more involved with our branch. Currently, | am
looking at ways to try to create training sessions for members who are interested in
educating themselves to become branch representatives and better letter carriers.
Hopefully, in the next several months | will have more information on those trainings.

We are talking about having in-person meetings in conjunction with Zoom meetings for

people who cannot make the in-person
meetings. More to follow.

We have a lot going on nationally and
legislatively in the next few months. We
have several bills that affect letter
carriers - we ask all of you to contact
your congresspersons and ask for their
support on these bills. H.R. 82 (GPO/
Windfall elimination) has 326 co-
sponsors. This bill has more co-
sponsors than any other congressional
bill ever. For some reason, the house
leadership has not brought this bill to
the floor for a vote. We need to make
this happen. There are also bills
H.R.7629/S4356 concerning carrier
safety and S.5069 dealing with the
shipment of alcohol through the USPS.

LCPF Disclaimer

By Making a contribution to the Letter Carrier Political Fund, you are doing so
voluntarily with the understanding that your contribution is not a condition
of membership in the National Association of Letter Carriers or of
employment by the Postal Service, nor is it part of union dues.

You have a right to refuse to contribute without any reprisal.

The Letter Carrier Political Fund will use the money it receives to contribute
to candidates for federal office and undertake other political spending as
permitted by law.

Your selection shall remain in full force and effect until cancelled.
Contributions to the Letter Carrier Political Fund are not deductible for
federal income tax purposes.

Federal law prohibits the Letter Carrier Political Fund from soliciting
contributions from individuals who are not NALC members, executive and
administrative staff or their families. Any contribution received from such an
individual will be refunded to that contributor. Federal law requires us to use
our best efforts to collect and report the name, mailing address, occupation,
and name of employer of individuals whose contributions exceed $200 per
calendar year.

Any guideline amount is merely a suggestion, and an individual is free to
contribute more or less than the guideline suggests and the Union will not
favor or disadvantage anyone by reason of the amount of their contribution
or their decision not to contribute.

Please continue to contact your representatives and ask for their support on these
much-needed bills. Overshadowing all of that is the elections of letter carrier friendly
candidates at all of our local, state, and national levels. Please educate yourself before
voting for candidates that will take away your job security with the USPS. Please be
mindful of all the misinformation being proffered on every media outlet. Do your
homework, your job depends on it. Elections are won one vote at a time.




With regards to the new Postal Employees Health Benefit Plan, we are still waiting on
OPM to get everything finalized. At the convention, we were told that it would be mid-
October. OPM has identified the plans that will be accepted in this program. That
information is available on their website. | am suggesting to all active letter carriers to
make sure you can log into your Lite Blue account, so you will be able to choose the
health plan of your choice during open season, which starts on November 11%". Retirees
need to make sure they can log into OPM online to make their choices. Please do this
now so that when the time comes you can make your choice. Hopefully, more
information will be given to every postal employee so they can make an educated
choice of health care. During last year's open season, we had the fiasco of Tower
Health and Cigna still negotiating a new contract. More than fifty members dropped out.
Fortunately, that has all been settled
and they have agreed to a multi-year
contract. The union suggests that
every member either call or make their
choice online so that you will get the
Name correct choice of health care that you
select. | have been told you will also be
able to call OPM to make your choice.
If you have any trouble, please contact
your shop steward or any board
Best Phone# member and we will try to help you
with any concerns.

As far as our contract goes, as | write this message, it has been over five hundred
days, and we still do not have a contract. National has put out information that a
contract is near, and hopefully by the time you get this we will have the news of a new
contract. If it is approved by the executive council that contract will be sent out to all
active members for ratification. If disapproved, we would likely head to arbitration.
Hopefully, it will be a historic contract that will be approved by the membership. When
that is completed, negotiations for our local contract will begin. For the Reading carriers
| have put out a survey asking your opinion on several matters. Please take the time to
fill out these surveys, turn them in to a shop steward, or send them to our PO Box. As
president, | always want to know how to better serve our membership and give
everyone a chance to voice their opinion. | thank you and always appreciate your input.
| promise everything put forth will be considered.

| want to remind everyone to always consider their safety while performing their duties
as a letter carrier. Your well-being must always come first. It is that time of year, with
late start times and daylight savings time ending, that many carriers will be delivering
mail in the dark. Safety is always your call, no one else's. Please, always be aware of
your surroundings. Across the country, carriers are being assaulted for their arrow keys.
Your safety comes first, do not be a hero. If you are ever in this situation, give them
whatever they want.

Finally, | want to wish all of you a safe and happy fall season. With the holidays
coming up | hope this will be the best one yet for all of you. Thanks for all you do.

In Solidarity!
Fred Ranalli

Simple Form Which Can Be Used to Send in Your
Contact Information

Email




A Unique Open Season for Healthcare Upcoming
from November 11 — December 9

The Following is a Reprinted Article from the Office of Personnel Management

RELEASE: OPM Releases List of Conditionally Approved Postal Service Health Benefits Program Carrier Applicants
for New Centralized System
Postal Services Health Benefits Program Will Provide a Customer Friendly System Covering Nearly Two Million
USPS Employees, Annuitants, and Family Members
Washington, D.C. — The U.S. Office of Personnel Management (OPM) released a list of conditionally approved
carrier applicants today to participate in OPM’s new Postal Service Health Benefits (PSHB) Program for U.S. Postal
Employees and their families. The Postal Service Reform Act of 2022 requires that OPM establish this new health
care program, which will provide coverage for 1.9 million employees, annuitants, and their eligible family members
beginning January 1, 2025.

“The Postal Service Health Benefits Program will offer robust health benefits for Postal employees and their
families,” said OPM Director Kiran Ahuja. “l want to thank the carriers for their interest in supporting the health
care needs of our federal workforce. This program improvement is only possible thanks to carrier participation and

the tireless work of USPS and our OPM team.”

In total, 32 carrier PSHB applications have received OPM approval, contingent upon successful benefits and rate
negotiations. PSHB carrier applicants represent a mix of fee-for-service plans and health maintenance
organizations. Their service areas vary from nationwide to specific regions and all have years of experience insuring
members through the Federal Employees Health Benefits (FEHB) Program. The PSHB Program will cover roughly 20
percent of the total FEHB population.

Postal Service members will be able to view coverage details and make changes during the upcoming 2024 Open
Season, which is aligned with the FEHB Program. Most Postal Service employees and annuitants will be offered a
2025 PSHB plan that is equivalent to their 2024 FEHB plan option. As stipulated in the PSRA, if an enrollee’s FEHB
carrier is not participating in PSHB, that individual will be automatically enrolled in the lowest-cost, nationwide
PSHB plan that is not a high-deductible health plan and does not charge an association or membership fee. All such
automatic enrollments will be a PSHB plan of the same enrollment type (self only, self and family, or self plus one)

as the 2024 FEHB plan.

The PSHB builds on the success of two other centralized enrollment systems OPM developed for FEHB, the Federal
Employee Dental and Vision Insurance Programs. Importantly, these centralized programs address longstanding
problems with FEHB, namely a decentralized enrollment system reliant on individual agencies, and allows OPM to

accurately identify and remove improper enrollments.
OPM will continue partnering with the U.S. Postal Service to ensure employees, annuitants, and their eligible
family members have access to comprehensive and timely information to support their PSHB plan selection. For
more information on the PSHB Program, Postal Service Health Benefits (PSHB) Program FAQs (opm.gov).

A list of conditionally approved PSHB carrier applicants is below.

Carrier Name Plan Type
Aetna: HDHP, Aetna Direct, Aetna Advantage Health Maintenance Organization
Aetna: Open Access HMO and Aetna Saver Health Maintenance Organization
Aetna: CDHP and Value Health Maintenance Organization

. ) Fee-for-Servi
American Postal Workers Union (APWU) Health Plan ee-toroervice

Blue Cross Blue Shield (BCBS) Service Benefit Plan Fee-for-Service

Capital Health Plan Health Maintenance Organization


https://www.opm.gov/healthcare-insurance/pshb/

CareFirst BlueChoice

Government Employees Health Association (GEHA) Employee Organization

Government Employees Health Association (GEHA) Indemnity Benefit Plan

Health Alliance Plan of Michigan
HealthPartners
Hawaii Medical Service Association (HMSA)
Independent Health Association, Inc.
Kaiser Permanente - Colorado
Kaiser Permanente - Fresno California
Kaiser Permanente - Hawaii
Kaiser Permanente - Northern California
Kaiser Permanente - Northwest
Kaiser Permanente - Southern California
Kaiser Permanente - Washington Core
Kaiser Permanente - Washington Options Federal
Kaiser Permanente - Georgia
Kaiser Permanente - Mid-Atlantic
Mail Handlers Benefit Plan
Medical Mutual of Ohio

National Association of Letter Carriers (NALC) Health Benefit Plan

Rural Carrier Benefit Plan
TakeCare
Triple-S Salud
UnitedHealthcare Insurance Company, Inc. - Choice Plus Primary
UnitedHealthcare Insurance Company, Inc. - Choice Plus Primary WF
UPMC Health Plan
-end -

Health Maintenance Organization

Fee-for-Service

Fee-for-Service

Health Maintenance Organization
Health Maintenance Organization
Health Maintenance Organization
Health Maintenance Organization
Health Maintenance Organization
Health Maintenance Organization
Health Maintenance Organization
Health Maintenance Organization
Health Maintenance Organization
Health Maintenance Organization
Health Maintenance Organization
Health Maintenance Organization
Health Maintenance Organization
Health Maintenance Organization
Fee-for-Service
Health Maintenance Organization

Fee-for-Service

Fee-for-Service
Health Maintenance Organization
Health Maintenance Organization
Health Maintenance Organization
Health Maintenance Organization

Health Maintenance Organization

In addition, each eligible person (as far as we know) was sent an
informational brochure, “Understanding the Postal Service Health

Benefits (PSHB) Program — A Guide to PSHB and Medicare Enrollment

Information”
The booklet contains information which can hopefully remove much of the mystery around the
new, upcoming system, for both active and retired employees. We want to urge everyone to
actively make their own choices during open season — this is too important hope that someone
else makes the right choices for you. Branch 258 is committed to learning and disseminating
any new information as it becomes available, so that we can answer questions and help our
members in as complete and correct of a manner as possible.



The Following Survey Will be Circulated Among the 196 Offices; Feel
Free to Use This Survey or the Copy that You See Around the Office.
While These are Specifically Designed for the 196 Offices, AO Carriers
are Also Invited to Share any Ideas they Might have on Improvements
that They Might Want to See In Their Local MOU’s

L Negotiations Survey

This survey is being provided to you requesting any input you may have regarding branch 258’s
upcoming Local Memorandum of Understanding (LMOU) negotiating period, the specific dates
of which will be determined upon ratification of the upcoming national contract.

Please take the time to complete this survey and feel free to comment with your thoughts and
suggestions. It is our negotiating team’s desire to gain direction from the membership and
attempt to include any positive ideas as items to be considered for our agenda. If additional
space is needed, please use any space that is available, or attach another sheet.

When completed, please return the survey to your steward or mail to NALC Branch 258, PO Box
12584, Reading, PA 19612. Thanks in advance for your input.

1. Are you satisfied with our current annual leave provisions? Yes_ No_
If you answered no, what changes would you like to make?

2. Arethere any items that are presently in the Local Agreement that you want changed or
clearer language for? What are they?

3. Are there any items that you would like to incorporate into our Local Agreement? What
are they?

Optional Name (please print) Station




About Our Members

In commemoration of Veterans Day, Branch 258 would
like to recognize our active and retired members with
military service for our country. Thank you to the
following for their service

Doug Garipoli David Dry
George Kurowski
Richard Hartman

Jose Romero Gary Bucher
Terence Stefanski
Lawrence Moyer

Robert Ansbach = VA — Paul Purcell Beth Radka
Richard Miller 11l "”"72 W Bradley Snyder Gary Brendle
Robert Clark Roy Kline Jr KyNa Terrance Adams

Dominic Tumminello Lloyd Stroman
Leo Breton Jr  Dallas Schick
Kenneth Rothenberger David Soroko
Keith Schlappich Gerald Speicher

Lawrence Bendetti
Richard Power Jr
Richard Kennedy
Debra Oberdorf
Stephen Lightner
Terry Davis
Charlotte Lydikson Juan Herrera

John Jackson Corey Mohler Jay Smith
Kevin Kocher Gregory Mack

Brunilda Cheveres John Rundle

Todd Evangelista James Hoffman
James Murray Oscar Morrison

Oscar Wiswesser

John Pelker Bryan Becker
Michael Arroyo

Brian Sternowski

Scott Miller




Congratulations
To Ed Gensemer, on his recent retirement.
Ed not only successdfully completed many
years of service, to the his customers and
the Postal Service, but also served branch
258 for years in various capacities, including
positions on our executive board. Best
wishes for a long and happy retirement!
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The following carriers have completed years on the seniority list* since the
publication date of our last newsletter:

Elizabeth Beebe — 33 years; Ed Gensemer — 30 years; Tammy Parker — 30 years;
Mark Swarmer — 30 years; Charlotte Lydiksen — 26 years; Andy Gelsinger — 23 years;
Hector Lozada — 20 years; Dean Mathias — 19 years; Marc Dries — 19 years; Jason
Taylor — 19 years; Daniel Greco — 18 years; Kenneth Kessock — 18 years; Lawrence
Grove — 16 years; Bradley Adams — 14 years; Terry Stahl — 12 years; Erick DeLaRosa —
11 years; Lisa Haas — 10 years; Linda Webber — 10 years; Jeffrey Young — 9 years;
Stephanie Horrigan — 8 years; Juan Filpo — 6 years; Oscar Torres — 5 years; Paul
Davis, Jr — 3 years; Bobby Marshall — 3 years; John Pfost — 3 years; Luis Ramirez — 2
years; Griffin Klee — 2 years; Juan Marichal — 1 year; Kacey Dornheim — 1 year; Duy
Pham — 1 year; Michael Secondio — 1 year; Edwin Corniel — 1 year

*Iist is taken directly from the Reading installation seniority report, and reflects time since entered into full time
carrier appointment in the Reading area, and from lists supplied to me of carrier seniority in Branch 258 AQ’s; it does
not reflect time before transferring or before career carrier appointment; any errors that of inclusion or omission can
be given to the editor at any time and will gladly be corrected




NALC-BRANCH 258
NALCASTER
PO BOX 12584

READING, PA 19612-2584
TIME VALUE-PLEASE DO NOT DELAY

VISIONS

FEDERAL CREDIT UNION

The NALCASTER is a publication of, by, and for the members of Pagoda Branch
#258, NALC, Reading, PA. The opinions expressed herein, may but do not
necessarily reflect those of the editor or Branch #258. All contributions are
welcome. Members of NALC may use any items in this newsletter, just inform
your readers of the source.

LLS

UNION

FREFERRED

Serving US Postal Service
Over 55 Years!

Janice Ranalli
610-678-2512 Home/Fax
610-914-8436



