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Officer Name Telephone
President Fred Ranalli, Jr 610-406-1131

Vice President Rich McDonough
Treasurer Jason Taylor
Secretary Paul Purcell
Trustees:
Tammy Jones
Dominic Tumminello 610-775-4263
Dave Dry 484-797-7906
HBR MBA OWCP Brunilda Cheverez
AFL-CIO Sharon Unger

SHOP STEWARDS

Zone Steward Telephone
19601 Juan Munoz 610-373-8201
19604-05 Tammy Jones 610-960-7498
19606-02 Jon “Corky” Steiger 610-781-8651
19607 Mark Swarmer 610-856-1662
19608-09 John Pelker 484-332-1218
19610-11 Dave Dry 484-797-7906
19508 Rich McDonough  484-955-4267
19518 Russell Jackson 484-995-5874
19526

19522 Steve Fenstermacher 484-201-0193
19530 Tim Fisher 610-207-0204
19540 Jessica Mountz 610-914-9843
19551 Hector Lozada, Jr. 610-507-3731
19555 Robert Oswald 610-451-5114
19560 Terry Stefansky 610-781-3221

484-955-4267
570-617-1124
610-451-0244

610-960-7498

347-247-0277
484-797-2220
484-638-3067
610-413-8158
610-413-8158

19565 Kim Brunner 610-763-1674
19567 Robert Clark 610-589-1469
CONTACTING US

Visit us at: 1251 Front St. Reading, PA 19601
Write us at: PO Box 12584 Reading, PA 19612
View our website at www.nalc258.com

Join our NALC Branch 258 Facebook page

COMMITTEE CHAIRS

Step A designee Jason Taylor 570-617-1124
Assoc. Off. Grievances

Rich McDonough 484-955-4267
Labor Management Team

Fred Ranalli Jr.  610-406-1131

Rich McDonough 484-955-4267
Food Drive Tammy Jones  610-960-7498
Legislative Ed Gensemer 484 638-3067
HBR-MBA-OWCP

Brunilda Cheveres 347-247-0277
MDA Jason Taylor 570-617-1124
CCA Rep Juan Munoz 610-373-8201
Dir. of Retirees Jerome Kern 484-256-4906
Leave Rep Doug Garipoli ~ 484=332-3486

Many thanks to Jerome Kern and, as
always, Branch President Fred Ranalli for
contributing material for this issue.
Please remember that this newsletter is
for the Branch and by the Branch, and
contributions can be submitted to the
editor at any time.




Letter from the Editor

Hello everyone, and welcome to another autumn!

Now that the summer heat has subsided, we can focus on the new challenges on the job, and enjoyments off
the job, that only autumn can bring. On the job, we have to be extra careful with the children who have
returned to school, and we have volumes ramping up toward the holiday season. Inevitably, we will have to
deal with daily assignments from bosses that want to pretend that we can cover the same territory in the
same amount of time as in July and August. We have a choice during these times — continue to work
professionally and safely, or “suck it up” and do the extra at extra speed and effort, putting ourselves at risk
for injuries that would only be turned around and blamed on ourselves. | want to urge everyone to
remember that our contract is predicated on “a fair days work for a fair days wage,” not “bust your butt and
risk your health to avoid managemnet making trouble for you.” Please fill out your 3996’s and make your
phone calls; management can complain all they want, but can only make real trouble for us if we do not do
our part in completing our reporting requirements. They will only act like autumn is different than summer if
our behaviors reflect that, and if we maintain our boundries.

In response to the continuance of carriers being
forced to work unwanted overtime and being farmed
out to other offices, I've heard management again
playing the “blame the carrier” game, saying that call-
offs and slow carriers are the problem. When this
happens, management needs to be reminded that
carriers cannot hire people. Absenteeism has been
complained about since the proverbial beginning of
time. Carriers whose pace are slower than average
have been complained about since the proverbial
beginning of time. Unwanted overtime has NOT been
going on since the beginning of time (at least, not on
a near-consistent basis year-round). When staffing is appropriate, the vast majority of these problems go
away; it’s as simple as that. Do not let management off the hook for having some progress on hiring. We
need to keep relentlessly adding people until we are the whole way back to a full complement. | know it is
increasingly difficult to find and attract quality people who choose to stay, for a variety of reasons, but it
simply has to be done.

As | mentioned above, Autumn also provides us with off the clock opportunities which are unique to this
time of year. The most obvious change (especially for sports fans), is the beginning of football season! Also,
we have playoff baseball, the beginning of hockey and basketball, and other fall sports. Many of us will make
plans for hunting, bowling, watching our kids playing high school sports, etc. This time of year is also a great
time to engage in travel and touring, as we can get “in between season” rates and shorter lines at
destinations such as amusement parks, shows, and museums. | am thankful that we have negotiated the
ability to take short increments of AL to lock in a special event in the evening or worry free time off for days
trips, weekend excursions, project completion, etc.

Finally, this time of year begins the time where the calendar becomes the most saturated with holidays.
From Labor Day to Columbus Day, Vetrens Day, Thanksgiving, Christmas, New Year, and even into next year
with MLK Day and President’s Day, we are now into a six month period where over two thirds of our holidays
occur. We can make those extra plans, or, thanks to our most recent contract, even volunteer on the holiday
to earn extra vacation time for later. | want to urge everyone to use these opportunities as much as they
need to in order to maintain some degree of sanity from the avalanche of hours, until management can
finally get caught up with hiring and restore some order to scheduling.

In solidarity,
Andy Gelsinger,
Nalcaster Editor



Upcoming Events

October 6 — Scholarship Sandwich Sale Delivery
October 11 — Regular branch meeting

October 19 — Retiree Breakfast @ Route 61 Diner
October 29 — Retirement Seminar

November 1 — Executive Board Meeting
November 8 — Regular Branch Meeting
November 11 — Veteren’s Day Holiday

November 16 — Retiree Breakfast @ Berkshire Family Resteraunt
November 23 — Thanksgiving Holiday

December 6 — Executive Board Meeting
December 13 — Regular Branch Meeting

Reminder — The Time for Generosity is
?% Coming
Branch 258 plans to return to celebrating the George Cook Memorial
Adopt-A-Family event in person this year. For those of you who are
newer to the Branch, this special observance began approximately
22 years ago in response to a letter received from a Reading child
who asked Santa to give her parents a bed to sleep in. The branch
has “adopted” families, and also helped veterans during the
celebration every December since that year (this is the very short
version, I’'m sure you will hear more background later). During most
years, we celebrated this event with a party and in-person
presentation to the adopted families, but had been forced to change
to direct donations without the party in recent years. | wanted to include this reminder in the
October Nalcaster, because the December issue will come out fairly close to the celebration date,
and | hope that this extra reminder will plant the seed in everyone’s mind to help us to make the
return to in-person celebrations a truly memorable one.

Simple Form Which Can Be Used to Send in Your

Our project to compile, and keep up to
Contact Information

date, a master email and best phone list of
the membership is ongoing. To add your
information, please contact Andy
Gelsinger at 610-413-8158 (text) or Name
slice710@aol.com (email), Ed Gensemer at
caddy1217@aol.com (email)), or pass the
info through any shop steward or board Email
member. You can also use the sample
form in this issue to mail your information

Best Phone#
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President’s Message

Hello everyone, | want to thank Andy for being my ghost writer for the last issue. Andy is a
better writer than | could ever hope to be. Thank you. Hope you enjoyed his article. It's been
a very busy year for me. Hoping things slow down a bit in the next several months. Who am
| kidding? Lots going on with no end in sight. We always seem to make it through. As Pat
Patuto always says “God Willing”.

In August we had a branch picnic. | want to thank the chairman Dominic “Rocky”
Tumminello and everyone who help make it a great time by all who attended. The food was
great. The weather was beautiful. There were plenty of prizes. The kids all had a great time.
My granddaughter Alma can attest to that. Make sure you sign up and make the next one.

Our Branch also has received 50-year Gold Cards for several of our long-time members.
They celebrate 50 years of NALC union membership. Congratulations go out to Rich
Seibert, Larry Moyer, Ron Tiderman and John Rundle. Many Thanks goes out to all of them
for their union dedication and fighting for all the benefits we all enjoy. Every one of them
helped me through my years as a carrier. Much love and many thanks!

The working situation in Reading is still challenging. It's better, but we still have a long way

to go to get back to normal. We need to

hire more employees and not make them LCPF Disclaimer

: : . . By Making a contribution to the Letter Carrier Political Fund, you are doing so
SUPerVIISOI'S. Our new District Manager 1S voluntarily with the understanding that your contribution is not a condition
dOIng his best to throw roadblocks up, of membership in the National Association of Letter Carriers or of
making it dlﬁlCUlt to provide the best employment by the Postal Service, nor is it part of union dues.

You have a right to refuse to contribute without any reprisal.

service to our customers. He is dOing his The Letter Carrier Political Fund will use the money it receives to contribute
best to make it as difficult as pOSSible for to candidates for federal office and undertake other political spending as
us to represent you. Grievances and permitted by law.

Your selection shall remain in full force and effect until cancelled.
labor ChargeS from several branches Contributions to the Letter Carrier Political Fund are not deductible for
across our district have been filed. In the | federalincome tax purposes.

Federal law prohibits the Letter Carrier Political Fund from soliciting

end | know we will prevail “God WI||II’19” contributions from individuals who are not NALC members, executive and
| feel we are closer for all of yOU to see administrative staff or their families. Any contribution received from such an

individual will be refunded to that contributor. Federal law requires us to use

grievance settlement payments In your our best efforts to collect and report the name, mailing address, occupation,
checks. Please watch your pay stubs and name of employer of individuals whose contributions exceed $200 per

H H calendar year.
and ,keep yo,ur Steward_ Informed If yOU Any guideline amount is merely a suggestion, and an individual is free to
recelve a grievance adeStment. We contribute more or less than the guideline suggests and the Union will not
need to ensure that they pay favor or disadvantage anyone by reason of the amount of their contribution

or their decision not to contribute.

appropriately for violating our national

agreement and most of all, you and your families. Being forced to work for this long is
unacceptable. These payments will never give back to you the time or family events you
have missed. Hopefully you can use the money to make up for the things you missed out
on. Thank you goes out to Richy, Dave and all the stewards who have worked tirelessly to
hold management accountable for these violations. | wouldn’t want anyone else
representing me than all of you.

There is not much news on the contract front. National is preparing to go before an
arbitrator if need be. All of us are still hopeful a great contract can be settled and sent out to
all of you for an acceptance vote. When we achieve a new contract, local negotiations will
begin. A lot of learning and work will be our new projects. God Willing!

Thank you Pat Patuto for always reminding me God is watching over all of us. Much Love!

In Brotherhood and Sisterhood,

Together we will prevail!

Sincerely,
Fred Ranalli



Retirement Seminar Coming
to the Reading Area

Branch 258 will host a retirement seminar on
Sunday, October 29. Each office should have had
an announcement by now to get a preliminary gauge
of interest, so that we can secure a venue which is
an appropriate size to accommodate all attendees.
Anyone who is interested in attending the seminar
should inform a shop steward or Branch President
Fred Ranalli immediately, so that we can be sure to
have enough room. Keep in mind, attendees can

bring a guest (presumably spouse/partner), so

please let us know if you plan to do that as well. Final details are still being completed and

will be shared at the offices shortly. Attendees should plan to spend several hours at the

seminar during the afternoon, as a great deal of information will be covered. Light

refreshments may be provided (another detail to finalize); again, more information to come.

This seminar will be given by Geary Wertz and National Business Agent Brian Thompson,

who has been trained by our National officers and retirement experts to give these seminars

throughout to country. He will share information to the carriers on many retirement-related

issues, such as:

How is my retirement calculated?

Am | eligible to retire?

Where does my retirement income come from?

What can | do now to improve my retirement later?

How large of a hit do | take if | retire early?

What is the actual retirement process? What must | do procedurally to properly retire

from the postal service?

How much can | expect if | retire soon? If | wait another year, or two, or more?

e What tips can be provided for deciding the right time for me to retire?

e How are my retirement benefits being attacked by congress, and what can | do about
it?

e How can | identify and protect myself from predatory “advisors” who want access to
my retirement investments?

It is our hope that these and other questions will be answered for our members at this
seminar.

It is also my hope that | can learn enough from my attendance at the seminar to help the
branch in a couple other ways. | plan to write a series of articles which, | hope, can cover
retirement in a sort of holistic perspective where | want to show different things that we can
do at any time in our postal careers to prepare for the best retirement possible. | also want
to see if I might want to become trained to conduct similar seminars someday. Maybe I'll be
able to combine these articles into some sort of larger pamphlet or retirement guide (who
knows?).

To that end, | want to give a sort of introduction to some of my retirement thoughts,
especially to our newer and younger carriers.



First, | want to point out that | am well aware of the fact that retirement is, and should be,
one of the last things on the mind of a new carrier. | was there, and | remember thinking
about things like hoping that | would make regular and get my own route, paying things off
with my new income, buying stuff, budgeting for a young family, getting the job done, when
my next softball game was, quitting smokeless tobacco, anything except “old people stuff’
like retirement.

That is why it's important for me to write down information like this — so that people can read
about things which may be the furthest from their minds. So, let me share some quick tips
on some things you can do at any time, even if you are in your first week on the job, to
make your eventual retirement sooner, more financially comfortable, longer, and simply
better. Readers should also know that if you have been carrier for any length of time, but
haven’t yet done these things yet, there is no bad day to start.

First, learn to do the job safely, and do it. No, | don’t mean go slower - many people
interpret “work safely” as union “code” for go slower, when we are trying to tell people to
avoid the constant management pressure to go faster no matter the cost. For the purposes
of this article, | want to impress upon everyone that a healthier retirement is a happier

retirement. | am certain that | will enjoy my

Pamela Heyman, MS, LPC retirement a lot more if | can do things like walk
EAP District Consultant without pain, travel comfortably, play with my
Tel (610) 688-2180 grandchildren, avoid having to take medications
pheyman@ndbh.com which do not allow me to drink, and

(feel free to fill in the blank for

1-800-EAP4YOU (1-800-327-4968) yourself). In one sense, this means going at a
TTY: 1-877-492-7341 pace where you can be confident that you won'’t
www.EAP4YOU.com _ be injured and won't build up unnecessary wear
You can call the EAP or go to the website | gnq tear on your body, while still maintaining
24 hours a day for information and help. that nebulous sense of “urgency” that

management likes to point to when trying to
hurry you up. In another sense, however, that means working safely in every other way — for
example, staying hydrated not only keeps you healthy today, but also in the future (our
branch president can tell you that his retirement would be better without having to deal with
the occasional kidney stone, which may have been avoided with better hydration while on
the job. The point is, doing the job right and safely is something that everyone can learn to
do (ideally) from day one, today, and every day.

In introducing financial tips, one general idea that | want to mention is that | believe people
should use automatic payroll deductions as much as possible for money that we intend to
save. First the money that we miss the least is the money that we never saw in our account.
Second, we can avoid decisions on whether to keep that extra few bucks for a retirement
that may be years away, or to spend it today on something else (less decisions can also
help our general peace of mind in living our lives today). Now, I'll move on to more specific
tips.

You can maximize the “free” money that you get for retirement by starting to get it today.
First, this means that everyone should put money into their Thrift Savings Plan, every
month, without fail, with automatic payroll deductions. The postal service matches up to five
percent of your basic salary into the TSP, and all you need to do is contribute 7% to your
own retirement. This is a return on your investment that is an absolute, ironclad guarantee,
no matter how the markets where your TSP is invested perform, and it happens, without fail,
each and every pay period that you contribute. In a future version of this article, | plan to do
some research and crunch some numbers, and | feel confident that you will be impressed
with how much money that will generate in your savings over the course of time.


mailto:pheyman@ndbh.com
http://www.eap4you.com/

Next, the longer you contribute, and the more you contribute, the more you can maximize
your “passive” income into these investments. What does this mean? The TSP is governed
by investors whose job is to make decisions with the TSP funds which help your money
grow. Granted, the market has much to say about fund performance over specific segments
of time, but the point is, as your investments make money, they are reinvested, and
compound so that your profits make more profits, in addition to the new money coming in
from the payroll deductions. Therefore, the sooner this process starts, the more times your
reinvested growth will work for you, and the more you will end up with. This is also one
reason to consider putting a higher amount into your TSP than the amount which maximizes
the company match (which is another highly recommended decision).

Next, look for ways that you can maximize money that you save by starting now. | will share
three examples. First, using your option to make your TSP a Roth IRA puts your new
money in after taxes, but comes out after retirement tax-free. This is tax money that you will
save at an age that you will most appreciate it. Plus, there is no capital gains tax on the
growth in your investment. Second, take advantage, each year, of having an FSA; this will
automatically take money from your paycheck to use for medical expenses for you and your
family. You do not pay taxes on the income that you send to an FSA, and every year that
use have one is more tax money that you’ve saved. Third, get your Mutual Benefit
Association life insurance policy before you move into the next age bracket for premiums.
The younger you are, the less the premiums cost, the more you save, and/or the sooner
that they are paid in full. The premiums for federal life insurance go up during retirement,
eventually to an unsustainable amount, while MBA premiums disappear completely while
coverage continues.

| want to close this article by saying that | feel its important for people to become aware that
retirement preparation is a career-long process. Some of the above tips are not covered by
retirement seminars, because 1) the audience at seminars are more interested in finding out
about end of career types of issues, 2) talking about the details of everything related to
retirement, while addressing individual situations and answering questions, would require a
seminar of at least a weekend, if not longer, in length. Hopefully, | can gain enough
knowledge to refine, add to, and continue these articles so that we can all benefit from what
has been learned.




Open Season for Health
Care

Open season for making changes or enrolling in
health care, dental, vision, or flexible spending
accounts begins on November 13 and concludes on
December 11. During this time, carriers can make
changes in their coverages, and will be able to
designate an amount of pre-tax money to set aside
for their 2024 Flexible Spending Account (FSA). Members are reminded that (a) if
they do not want to make any changes in their health, dental, or vision coverages,
nothing needs to be done; (b) if they want to take advantage of the money saving
aspects of an FSA, an election for 2024 must be made during open season. More
information on 2024 options, coverage, and health fairs (if held) will be available at
Branch meetings, the NALC website, the Branch website, and the Branch Facebook
page as it becomes available.

Members are reminded that nominations for
branch officers will be held at the October
meeting, followed by elections in November.
Also, elections will be held on November 14
for Local, State, and National offices. Members
who are interested in becoming involved with
the work of the branch, whether through
elected or appointed positions, commitees, or
through an interest in helping with a specific
task, are always encouraged to contact us and
share your interests.




Legislative Corner

The NALC currently supports the following legislation which are currently being proposed in
Congress:

H.R. 82 and S. 597 - The Social Security Fairness Act: To repeal provisions that reduce Social
Security benefits for individuals who receive other benefits, such as a pension from state or local
government; also known as repealing the windfall benefit provision and government pension offset.

Thus far, HR 82 has 294 cosponsors (200 Dem, 94 Rep) and S 597 has 45 cosponsors (36 Dem, 6
Rep, 3 Ind.

H.R. 3721 - The USPS Shipping Equity Act: Would allow the USPS to ship and deliver alcohol, and
other purposes.
At this time, H.R. 3721 has 18 co-sponsors (16 Dem, 2 Rep).

Federal Retirement Fairness Act - Would allow certain federal employees to make catch-up
contributions for time spent as non-career employees after December 31, 1988, thus making such
time creditable service under the Federal Employee Retirement System; at this time, this bill is
awaiting introduction.

H Res 376 - Protects door delivery of mail; at this time, 27 members of congress (18 Dem, 9 Rep)
have co-sponsored this resolution.

S.567 The Richard L Trumpka Protecting the Right to Organize (PRO) Act of 2023; at this time,
there are 47 co-sponsors to this legislation.

Fact Sheets for the above legislation can be viewed on the national NALC website at
www.NALC.org. All members are encouraged to exercise their rights as US citizens and let

their representatives know what issues and legislation are supported by their constituents.
There is power in numbers, and collectively we can change the world!
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About Our Members

McDonough and Emily Ziegner
who were the recipients of
Branch 258’s Beck and Bear
scholarships. Best of luck as
you work to advancing in your
paths through life. Reach for
your dreams!

Congratulations to Aliye I —

In Memorium
Branch 258 would like to inform our members of the death of Richard Frey, who
carried in Wyomissing for many years until his retirement in 2010. Our
condolences and prayers go to his family and friends. He will be missed.

E
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The following carriers have completed years on the seniority list* since the
publication date of our last newsletter:

Elizebeth Beebe — 32 years; Leanne Brigle — 29 years; Ed Gensemer — 29 years;
Tammy Parker — 29 years; Mark Swarmer — 29 years; Steve Fenstermacher — 27
years; Charlotte Lydiksen — 25 years; Anna Perez — 23 years; Andy Gelsinger — 22
years; Hector Lozada — 19 years; Dean Mathias — 18 years; Marc Dries — 18 years;
Jason Taylor — 18 years; Dan Greco — 17 years; Ken Kessock — 17 years; Larry Grove —
15 years; Brad Adams — 13 years; Terry Stahl — 11 years; Erick DeLaRosa — 10 years;
Linda Webber — 9 years; Jeff Young — 8 years; Stephanie Horrigan — 7 years; Juan
Filpo — 5 years; Oscar Torres — 4 years; John Pfost — 3 years; Paul Davis — 2 years;
Bobby Marshall — 2 years; Arlinda Justiniano — 1 year; Luis Ramirez — 1 year; Griffen
Klee — 1 year

*Iist is taken directly from the Reading installation seniority report, and reflects time since entered into full time

carrier appointment in the Reading area, and from lists supplied to me of carrier seniority in Branch 258 AQ’s; it does
not reflect time before transferring or before career carrier appointment; any errors that of inclusion or omission can
be given to the editor at any time and will gladly be corrected
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FEDERAL CREDIT UNION

The NALCASTER is a publication of, by, and for the members of Pagoda Branch
#258, NALC, Reading, PA. The opinions expressed herein, may but do not
necessarily reflect those of the editor or Branch #258. All contributions are
welcome. Members of NALC may use any items in this newsletter, just inform
your readers of the source.

LLS

UNION

FREFERRED

Serving US Postal Service
Over 55 Years!

Janice Ranalli
610-678-2512 Home/Fax
610-914-8436



