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ELECTIONS FOR R. #250 OFFICERS 

NALCASTER 
NATIONAL ASSOCIATION OF LETTER CARRIERS 

NOMINATION! Of THE BRANCH #250 OFFICER! WILE BE 
HEED AT THE OCTOBER g"  2014 UNION MEETING AT THE 
KNIGHT'S OF COLUMBUS BLDG. 
ELECTIONS WILL TAKE PLACE AT THE NOVEMBER 12, 2014 
MEETING. BALLOT BOX WILE BE OPEN FOR VOTING 
BETWEEN THE HOURS OF 7:45 AND 8:45 P.M. 
REQUESTS FOR ABSENTEE BALLOT! MUST DE 11111  
POSTMARKED NO LATER THAN NOVEMBER 7, 2014. 
ELECTIONS FOP PRESIDENT, VICE- PRESIDENT, I 
TREASURER, SECRETARY, (1) TRUSTEE, HEALTH PLAN 
REP, All./C10, SERGEANT AT ARMS, NM EDITOR, 
DIRECTOR or ARCHIVES. ALL POSITIONS ARE FOR A 2-
YEAR TERM WITH THE EXCEPTION OF THE TRUSTEE 
POSITION WHICH HA! A 7-YEAR TERM. 



N.A.L.C. Pagoda Branch 258-Reading PA. 
Officers & Committees 2014  

Name 
Fred Ranalli, Jr. 
Rich McDonough 
Michele Schaeffer 
Paul Purcell 

Jason Taylor 
Dominic Tumminello 
Dave Dry 

Bill Lodek 
Sharon Unger 
Jerome Kern 

Todd Evangelista 
Andy Gelsinger 

Home Phone 
• 610-678-2512 
484-955-4267 
610-916-1324 
610-451-0244 

570-617-1124 
610-775-4263 
610-404-7758 

610-678-9031 
610-921-0394 
610-670-9636 
610-373-8333 
610-378-0417 

kr.; 
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Steward Phone 
Jason Taylor 570-617-1124 
Aaron O'brien 484-955-0917 
Juan Munoz 610-373-8201 
Mark Swarmer 610-856-1662 
Paul Purcell 610-451-0244 
Dave Dry 610-404-7758 
Rich McDonough 484-955-4267 
Harry Enright 610-385-9078 
Judy Snitzer 570-573-2689 
Steve Fenstermacher 484-201-0193 
Tim Fisher 610-207-0204 
Rich McDonough 484-955-4267 
Rich McDonough 484-955-4267 
Robert Oswald 610-451-5114 
Bea Shurr 610-926-3279 
Rich McDonough 484-955-4267 
Robert Clark 610-589-1469 

Rich McDonough 
Rich McDonough 
Fred Ranalli Jr. 
Rich McDonough 
Paul Purcell 
Jerome Kern 
Bill Lodek 

Jason Taylor 
Andy Bausher 
Bob McLean 	- 
Dale Conrad 

950 Weiser Street 
950 Weiser Street 

484-955-4267 
484-955-4267 
610-678-2512 
484-955-4267 
610-451-0244 
610-670-9636 
610-678-9031 

570-617.1124 
610.568-2196 
610-678-1118 
610-944-9072 

610-376-0696 
610-376-5734 

"WHEN ACTIVE LETTER CARRIERS ON THE 

WORKROOM FLOOR DO NOT TAKE AN ACTIVE 

ROLE IN THEIR LOCAL UNION, THEY HAVE NO 

COMPLAINT ABOUT THEIR FUTURE." now 
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Officers  

President 
Vice President 
Treasurer 
Secretary 

Trustees: 

Health Plan Rep. 
AFL-CIO 
Sergeant at Arms 
NALCaster Editor 
Director of Archives 

Shop Stewards  

Station 	 Phone  
19601-11 Downtown 	375-7492 
19602-06 Reading Station 	375-7495 
19604-05 Hampden (Annex) 478-1593 
19607 	Shillington 	777-7143 
19608-09 Wyomissing 
	

378-1247 
19610 	Annex 
	

478-1593 
19508 	Birdsboro 
	

582-2301 
19518 	Douglassville 
	

385-3651 
19526 	Hamburg 
	

562-7812 
19522 	Fleetwood 
	

944-9077 
19530 	Kutztown 
	

683-8331 
19540 	Mohnton 
	

777.1101 
19551 	Robesonia 
	

693-5541 
19555 	Shoeinakersville 

	
562-4716 

19560 	Temple 
	

929-1469 
1 9565 	Wernersville 
	678-7668 

19567 	Womelsdorf 
	

589-4541 

Committees:  
Step A designee 
Associate Oft Grievance Chmn. 
Labor Mgt. Team 

Food Drive 
Legislative 
Workman's Comp Rep 

MDA 
CCA. Rep 
Sick Member Rep.. 
Director of Retirees 

Union Office:  

Knights Of Columbus Hall: 

RETIREES CORNER 
POLYPHARMACY:  As we age, 
drugs become a necessary evil for 
most of us. Polypharmacy is best 
defined as taking six or more medi-
cations, which may include pre-
scription drugs, over-the-counter 
medications, herbal remedies and 
multivitamins. Take more than 6 
medications and the side effect risk 
is 20%---take 10 or more and the 
chance of a serious side effect ap-
proaches 100%. The problem is 
aggravated by advancing age 
which significantly affects the way 
drugs are metabolized and excret-
ed. Today overdose of medications 
and their side effects are as serious 
an illness as heart disease, cancer 
or stroke. If you are presently tak-
ing this amount of daily medica-
tions, check with your doctor to see 
if they may be reduced. 

Terms of Respect 
Three ladies were bragging about their sons 
to one another. The first said, "My son is a 
priest; parishioners call him Father." The 
second said, "My son is a judge; lawyers call 
him Your Honor." The third lady said, "My 
son is a union representative. When he walk 
into a room, CEO's say "Oh dear Lord." 

There will never be another now. 
I will make the most of today. There 
will never be another me. I will make the 
most of myself. 

— Robert Schuller 

OCT. 2014. 



Regular Monthly 
Me c-ting 

NALC BRANCH #258 WILL 
MEET AT MEDRICK HALL, 
950 WEISER STREET ON 

WEDNESDAY 
OCTOBER te"  

® 7:10 P.M. 

NALC 
HEALTH BENEFIT PLAN 
SERVICE LLNES 

Mail your children 

In 1913 it was legal to mail children. With stamps 
attached to their clothing, children rode trains to 
their destinations, accompanied by letter carriers. 
One newspaper reported it cost 53 cents for par-
ents to mail their daughter to her grandparents for 
a family visit As news stories and photos popped 
up around the country, it didn't take long to get a 
law on the books making it illegal to send children 
through the mail. 

The NALCASTER is a publication of, by and for 
the members of Pagoda Branch 41258, PiALC, 

Reading, PA. The opinions expressed herein, may 
but do not necessarily reflect those of the Editor 
or Branch #258. All contributions are welcome. 

You may use any items in this newsleUer, 
just inform your readers of yoursource. 

Thank you.. 

General Claims Inquiries 1-888- 636-NALC 
Hospital PrecertifIcation (Required) 1-800-622-6252 
Prerecorded Benefits information I -888-636-NALC 
Prescription Customer Service Line 1-800-933-NALC 

"In my many years I have come to a conclusion that one 
useless man is a shame, two is a law firm, and three or 
more is a congress." 

-John Adams 

COLA Report:  
FOURTH CONTRACT COLA: Follow-
ing the July 22 release of the June 
Consumer Price Index (CPI), the 
accumulation toward the fourth cost-
of-living adjustment (COLA) under 
the 2011-2016 National Agreement is 
$707 annually. This COLA will be 
based on the increase in the CPI be-
tween January 2,014 and July 2014 
and will be effective in the second 
full pay period after the scheduled 
Aug. 19 release of the July 2014 
CPI—that is, Pay Period 20 (pay date 
Sept. 26). 

Moving? 
Let us know ... Before You Go! 
Name 	  

Old Address 

Address 	  
City 	  
State 	  Zip 	  
Phone ( 

New Address 
Address 	 
City 	 
State 	 Zip 	  
Phone ( 

scud v ow cilaily e of Jci 	s to: 

NALCASTER 
P.O. Box 777 
Reading, PA 19603 

"Example is not the main thing in influencing 
others. It is the only thing." 	Albert Schweitzer 

"Only when we are no longer afraid do we 
begin to live." 	 Dorothy Thornpson 

"Though no one can go back and make a brand-
new start, anyone can start from now and make a 
brand-new end." Carl Bard 

(Ive s 
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Presidents Message, 

Brothers and Sisters, as summer ends we lace many happening going 

on in our branch and in the political arena. We have the NALC national 

election in the next few weeks. Ballots will be sent to every member 

with instructions on voting. This should remind members that our union 

is a democracy and every member has a voice. Please consider all the 

benefits and the representation you now enjoy fought for by our current 

national officers. We also have Congressional election in November. 

Please research the candidates and vote for the ones who support our 

postal issues. If USPS friendly Senators and Congressman's get elected, 

it will help protect us against the current attacks on our service and ward 

oft the Ibrces that want to privatize our business. 

Branch happeninus include a Bowl-a-thon Car MDA at Berks Lanes un 

Sunday October 19. Bring your Family and friends out for an afternoon 

of fun and brotherhood while helping raise money for MDA. There are 

always plenty of door prizes to be won. We are also working on a way t 

honor our 50 year members. Information is forth coming. In November 

and December we will be collecting for the families we adopt at 

Christmas. Our board has named this program The George Cook 

Memorial Christmas Family Adoption Program in George's memory. I 

invite all ayou to come out and get involved in your brunch by 

participatint2, in these programs. They are all lamilyevents and there is a 

lot to be enjoyed. The rewards you receive from helping others far 

exceed what you poi into these programs. Richie taught me this saying 

"You make a liVing by what you get arid make a life by what you 

give". Many or us have found that to be true. 

also would like to tell you about the National Service Award our 

branch that our branch has received. This award is part of the NALC 

annual heroes program. A panel selected our branch because of the 

family adoption program. I was honored to accept this award for all of 

you who have donated or participated in the program in any way. This is 

your award and I am proud of all of you. I know George is looking down 

on us smiling..This one is for you. George! Please go on 

and check out the heroes awards. The stories from the other heroes will 

warm your heart and make you proud to be a letter carrier. They 

certainly did for me. 

Finally, I would like to remind all of you to Never Put Yourself In  
Danger.  A carrier in Reading was attacked by a bunch of teenagers. He 

walked up to make a delivery and was sucker punched from behind. The 

postal inspectors think this was a random act. Someone suggest it was 

part of a spreading dare called Knock Out. We will not tolerate this 

happening to another one of you. If something doesn't look right to you 

it probably isn't. lryou encounter anything like this immediately get to a 

safe location and call your supervisor. Your safety must come first. 

Thanks for all you do. Sincerely, 

	

Fred Ranalli 	 PROUD TO BE UNION 
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"COME STRIKE A BLOW AGAINST MUSCULAR DYSTROPHY" 

BOWLING AGAINST DYSTROPHY 

SUNDAY OCTOBER 19" 2014 
0 BERK! LANES IN SINKING SPRING 

See Your Shop Steward for Forms 

Prizes — Fun for All Bowlers 
Support Your Station and Let's Have Some Fun 

ARTICLE 35 . 
Et,' PLOYEE ASSISTANCE 

PROGRAM 
The employer and the union express 

strong support for programs of sel - help. 
The employer shall provide and m intain 
a program which shall encompass the 
education., identification, referral, guid-
ance and follow - up of those empl4yees 
afflicted by the disease of alcoholiH 
and/or drug abuse. When an employee 
is referred to the EAP by the empilDyer, 
the EAP staff will have a reasonable 
period of time to evaluate the emp oyeels 
progress in the program. This program 
of labor-management cooperation shall 
support the continuation of the EAP for 
alcohol and/or drug abuse, and other 

family ,i- , lior personal r. - :.- blems at the current level. 
An i,. - ;1;loyee's vofilnidry participation in the EAP for as-

sistance with alcohol and/or drug abuse will be considered 
favorably in disciplinary action proceedings. 

2011-2016 National Agreement 

Employee Assistance 
Program 

Endorsed by the NALC 

Privacy is protected by strict 
federal and state 

confidentiality laws and regulations 

Work Stress 
Family/Parenting Issues 
Relationship Problems 
Anxiety or Depression 
Anger Management 
Copi - ig with Change 
Child Care Services 

Financial Issues 
Elder Care Services 

Grief or Bereavement 
Alcohol/Drug Dependency 

You Make The Call 

1-800-EAP-4-YOU 
(1-800-327-4968) 

IM
y

OW
ou  

Are You Ready? 
Brsdley Mead 

Beginning your career as a letter carrier is not al-
ways such an easy feat, and thinking about retire-
ment is probably the last thing on your mind. It is 
however never too early to start saving for retire-
ment. Getting in the habit of saving money now, 
will help you so much further on down life's road, 
and now we finally have a program set specifically 
for the CCA's to help them prepare. 

The NALC's Mutual Benefit Association (MBA) 
have created the NALC Retirement Savings Plan 
(RSP) for City Carrier Assistants to give CCA's a tax-
deferred way to save for retirement. It is organized 
as a traditional Individual Retirement Account 
(IRA), which means contributions to the plan may 
I so tilx cieduf:tible and it earnings and principal :)iie 
Lux-deferred, which means that it is not taxable un-

til they are withdrawn during retirement. 

The RSP plan guarantees a minimum rate of earn-

ing of 3.5% annually even if interest rates fall, and 

at present the plan earns 4.5% annually for its par-

ticipants. This is far more then you can earn from 
taxable savings accounts through your local bank. 
There are no investment decisions to make and 

✓ery little risk involved. You can save as little as 
$15 per pay period, so you can start small and save 
for your future even if you are struggling to make 

ends meet. 

If you have expressed interest in the RSP plan, 

there are a few ways to contact the MBA's head- 
( iudrters 	brochures, or to ask any questions you 

may have. You can contact the toll-free number at 
800-424-5184 Tuesday & Thursday 8-3:30, or 202-
638-4318 Monday-Friday 8-3:30. 

For an online brochure and information please 

visit. 

https://nalc.org/depart/mba/PDF/Brochures/  
maturity_income_cca.pdf 
https://nalc.org/depart/mba/index.html  

OCT. 1014  NALCASTER 	 bAer 



SE,AtAggi., It 1\IcYt 	Your Safety ,  Its the Law 

What's the Issue? 
Motor vehicle crashes are the leading cause of death in the first three decades of 

American's lives. In 2013 alone, crashes killed over 33,000 people and injured another 2.2 
million—more than 70% of these were in passenger vehicles and trucks. 
More than half of the people killed in car crashes were not restrained at the time of the 
crash .Wearing a seat belt is the most effective way to prevent death and serious injury in a 
crash. 

Seat belt use is on the rise. Laws, education, and technology have increased seat belt 
use from 11% in 1981 to nearly 85% in 2012 saving hundreds of thousands of lives. Yet, 
about 1 in 7 people still don't buckle up. 
There are proven policies to increase seat belt use and save lives. 

In 2013, more than 90 people died in motor vehicle crashes every day 

What Do We Know? 

•Most drivers and passengers killed in crashes are unrestrained. 53% of drivers and 
passengers killed in car crashes in 2013 were not wearing restraints. 
•Seat belts dramatically reduce risk of death and serious injury. Among drivers and front-seat 
passengers, seat belts reduce the risk of death by 45%, and cut the risk of serious injury by 
50%. 
•Seat belts prevent drivers and passengers from being ejected during a crash. People riot 
wearing a seat belt are 30 times more likely to be ejected from a vehicle during a crash. More 
than 3 out of 4 people who are ejected during a fatal crash die from their injuries. 
•Seat belts save thousands of lives each year, and increasing use would save thousands 
more. Seat belts saved almost 13,000 lives in 2013. If all drivers and passengers had worn 
seat belts that year, almost 4,000 more people would be alive today. 
These facts show that increasing seat belt use is critical to reduce injury and saving lives. 

Postal Rules for Seat Belts: 

-4 When driving any vehicle in support of postal operations, you must wear the lap and 
shoulder belts when ever the vehicle is in motion. 

Exception: When shoulder belts prevents you from reaching to deliver or 
collecting mail from curbside boxes, you may unfasten the shoulder belt but never the 
lap belt. 

4 You may only have authorized postal employees in your vehicle. All passengers must 
remain seated and wear the seat belt shoulder and shoulder harness whenever the 
vehicle is in motion. 

Always Remember- Seat belts save lives!!! 

Wear It Right 
"Properly worn" means with both straps snugly fitted to transfer the impact of the 
collision to the parts of your body that can take it - your hipbones and shoulder 
bones. With just the shoulder strap on, you can still slide out from under it and 
be strangled, while the lap belt alone doesn't keep your face from hitting the 
steering wheel. 

What's Your Reason For Not Wearing One? 
"I'm only going to the shopping center. "Actually, this is the best time to wear a 
safety belt, since 80% of traffic fatalities occur within 25 miles of home and 
under 40 miles an hour. 

"I won't be in an accident: I'm a good driver "Your good driving record will 
certainly help you avoid accidents. But even if you're a good driver, a bad driver 
may still hit you. 

"I'll just brace myself. "Even if you had the split-second timing to do this, the force 
of the impact would shatter the arm or leg you used to brace yourself. 

"I'm afraid the belt will trap me in the car. "Statistically, the best place to be during 
an accident is in your car. If you're thrown out of the car, you're 25 times more 
likely to die. And if you need to get out of the car in a hurry - as in die extremely 
tiny percent of accidents involving fire or submergence - you can get out a lot 
faster if you haven't been knocked unconscious inside your car. 
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"They're uncomfortable. "Actually, modern safety belts can be made so 
comfortable that you may wonder if they really work. Most of them give when 
you move - a device locks them in place only when the car stops suddenly. You 
can put a little bit of slack in most belts simply by pulling on the shoulder strap. 
Others come with comfort clips, which hold the belt in a slightly slackened 
position. If the belt won't fit around you, you can get a belt extender at most car 
dealerships. 

don't need a belt - I've got an airbag. "Lucky you! An air bag increases the 
effectiveness of a safety belt by 40 percent. But air bags were never meant to be 
used in place of safety belts, since they don't protect against side impacts at all. 
There are a few reasons to wear seat belts 

1. Its the law! As postal employees we Must follow the motor vehicle laws of our 
state. 

2. Seat belts save lives 
3. This is probably the most important- OUR FAMILY !!! 

Please Stay Safe 

Paul Purcell 

Top 5 Causes of Motor Vehicle Crashes - - 
Multitasking while driving - is the number one cause of motor vehicle crashes.,When you are on the road 
keep your mind and focus on driving. 
Following too closely - is the second most common cause of car wrecks, according to an insurance 
company report. You should always leave at least a four-second gap (count "one 4ousand one, one 
thousand two and so on") between an object passed by the vehicle ahead and theni3assed by your vehicle. 
That gap should be increased in poor driving conditions. 
Failure to yield the right-of-way on a left-hand turn - Many drivers are so focused on making a,,turn 
during a gap in traffic that they don't notice that a pedestrian is crossing or that traffic has stopped on the 
street they are entering. Making a move without checking to see that your path is clear can be disastrous. 
Incorrect merging - Some drivers don't really know how to merge into traffic so they will slam on the 
brakes and wait for the lane they wish to merge into to be clear. When turning, turn into the appropriate 
lane, turn right into the right lane and left into the left lane. It sounds simple but seldom done. 
Backing up - Seek alternatives that eliminate the need to put you in a backing situation. Remember, back 
only as a last resort and then do so only when absolutely necessary. The exercise the,professional and 
defensive techniques you have been trained to perform. 
If you're guilty .of any of these actions, or if you observe a fellow employee doing any of these things, 
STOP FOR SAFETY! Be a defensive driver not an offensive driver! 

Second Vice President's Report 
By James Oakley 

Second Vice President 

One of the first things 
we do in the morning, 
once we get on the 
clock, is our vehicle 
check. This is a re-
quirement, and is also 
part of your flowchart. 
You should take the 
necessary time need-

ed to do a proper vehicle check. 
Chapter 8 of the Handbook M-41 
explains in detail some of the things 
that you are required to do and 
some safety practices. 

811.1 Responsibility of Carrier:  
States "be sure that you are quali-
fied to drive the vehicle assigned to 
you"; don't just assume because you 
have a valid driver's license that 
you can drive a one ton, or a two ton 
yehicle. You must be trained to do 

OCT. 2014  

so. 
On page 84 of the Handbook M-41, 
is the expanded vehicle safety 
check. If you're not familiar with 
what you should look for while do-
ing your vehicle safety check, re-
view this page, and become famil-
iar with it. 

A few things to check for:  
Look under body for oil and wa-

ter leaks. 
Check all around the vehicle for 

body damage. 
Inspect the front and rear tires 

for inflation and wear. 
Inspect your turn signals, emer-

gency lights, brake lights, head-
lights and tail lights. 

Check your horn and hand 
brakes. 

Inspect your windshield wipers. 
With assistance - check head-

lights, tail lights, brake lights, 4-
way flashers, and directional sig- 

NALCASTER  

nals, front and rear. 
Each vehicle used on official busi-
ness is furnished with an Accident 
Report kit. Make sure that one is in 
the vehicle; check to be sure the en-
velope is sealed. If not, obtain a 
sealed replacement from the manag-
er. 
These are just a few things, again 
please check the expanded vehicle 
checklists. 

Any mechanical defects, body dam-
age, and any safety issues must be 
reported. A Form 4565 (vehicle re-
pair tag) is used for this. As soon as 
the problem is noticed, fill out the 
form 4565 and give it to your super-
visor. 
Always remember, if the vehicle is 
unsafe to drive, complete Form 4565 
immediately and turn it in to your 
Supervisor. 

Be safe, 

13v4 ► ciA 
	James 
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IMPROVING CARRIER EXPERIENCE 
I am the person who does all 

the work. I am the reason you 

take home a paycheck. 1 am 

the reason you are able to feed 
your family. pay your mort-

tl.agc. go on vacation, buy a car 

and contribute to your church 

or svna2ogue. Because of me. 

Management stays employed 

and the company has survived. 

Without me. there would be no 

Postal Service. 

I drive every road in America: 

I deliver to every address in 

every community. Neither 

snow nor rain nor heat nor 

gloom of night  will stay me 

from the swift completion of 

my rounds. Without me com-

munication. correspondence 

and commerce across this great 

eountiy would grind to a halt. 

The wise come to know. re-

spect and love me. The foolish 
disregard my importance and 

suffer accordingly. 

By the way. you'll notice that 

I didn't introduce my. 'If by 

name as your employee. That's 

because this company doesn't 

treat me like an individual 

with a name, only a peg to fill 

the hole or a number tp fill a 

report. You are alwayi on my 

hack evaluatinii, timing, and 

pushing for more whi e giving 

me less time to complpte my 

tasks. 

So pay attention to me. Get to 

know me. Learn my !titbits. My 

likes. My dislikes. My desires. 

My dreams. My valuels. Learn 

my language. 

Above all, treat me with re-

spect. I will not be ill-treated, 
and why should I be? There arc 

many customers that appreci-

ate my service. Every time 

you turn on the television. 

open a newspaper. or listen 

to the radio, you see and hear 

multitudes of customers and 

citizens who routinely rank me 

as their most trusted Govern-

ment employee. 

And'? Know this: I am not 

easily fooled. Managers treat 

Inc right or suffer the conse-

quences. Sooner or later, I al-

ways discover dishonesty and 

disrespect. Most of the time. 

I don't announce my displea-

sure because I have a Union to 

protect my Rights and help me 

endure the constant pressure 

land abuse heaped upon me by 

the side of the ... , nnpan ■ ∎  00 

\vork for. 

Almost always. ..0 will have 

disaerecments. ! don't like 

mistakes. but I understand 

that you sometimes make 

diem. The manner in which 
you handle my complaint 

determines any future interac-

tion I have with you: and, in 
Inv mind, it also determines 

the character of the conipan\ 

you represent. I rarely ever 

ei c you a second chance to 

make the same mistake twice 
before a grievance is tiled. 

It k no exaggcroion to sa ■ 
at when vou interact with 

me. your future hangs in the 

balance. Know 111C. 

i. Abri4ed anmele courtesy of Dave Heiszler by way )1the March 2014 Sevent-Niner published by Seattle. Washinton NAL(' Branch 7'). 

Post Office: Modern day sweatshop 

If we look back in history, we find that 
workers a hundred years ago were be-
ginning to have a five day workweek . It 
was not until the Fair Labor Standards 
Act of 1938 when a maximum 40 hour 
workweek went into effect that the two 
day weekend was adopted nationwide. 

Now the number of people working long-
er weeks has been rising as many jobs 
have transitioned from a full-time to a 
part-time workforce. Nowhere is that 
more prevalent than the postal service. 
Our City Carrier Assistants (CCA's) 
have become paid slaves to the govern-
ment. They are being required to be 
available seven days a week including 
holidays. If they refuse, they are 
charged with AWOL. Many have quit 
under the pressure of such demanding 
schedules. Several factors have aggra- 

ITHE BEAST OF BURDEN 

(f vated th current situation. The post 
office cr ated a manpower shortage 
due to the lack of hiring personnel for 
several years. The reduction of pay 
didn't help the recruitment of new 
employees. The contract with Amazon 
to deliver parcels on Sunday created 

an additional strain on our temporary 
workforce. Our new employees are 

NALC BRANCH 290 

confused t say the least as they strug-
gle to meet the demands of the Postal 
Service with their own family commit-
ments. Give that new face in your sta-
tion a word of encouragement and let 
them know that their work schedule 
will get better. They are the ones that 
will carry the mail when we retire. 
Ned Coaeff 

{F4srER, FASTER,? 
YOU wAtir YOUR KIPS 

To EAT oR 

  

HEY, ki,47',17" THE 
WELL ARE you 
DOING TO N(/-1?! 

  

- PR ovIA NG HI/41 -----‘1  
MTN AN EcoNtom 1 t 

OPP oRTUNiTY.., 

  

      
   

  

      
  

      
  

            
  

            
  

There is a tentative agreement in place for a JARAP form of inspections, more 
info to come as details are made available. 
How you work today will affect your route down the road. Work the same way everyday and as if management is 
on the street with you! 
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Doimirr SS AFRAID 
TO 

Or INVOLVED,' 
%. 1. 1/4. 	 4., 	1/4. 1. 

SUPPORT YOUR 

UNION • 

M anaging editor Tom Schulte put a great cartoon 
in last month's MCC. It showed a guy relax-
ing in a hammock. The caption reads "Have 

a great summer. Enjoy your union won vacation." 
I think it's time for me to harp on another subject: 
most carriers take for granted the benefits that 
those before them fought for. How many think 
that those who run the Postal Service gave all let-
ter carriers up to 26 days a year vacation? Do you 
think it was because it was simply the right thing 
to do? It would take up too much space to list the 
many benefits that your union fought tooth and 
nail to get for you. Vacation and sick leave are . - 
two that immediately come to my mind. If you 
asked the PMG how much sick and annual leave he 
thinks carriers should get, an honest answer would 
probably be "none." There are many benefits that 
our union has fought to gain for us all over the 
decades the NALC has existed. It's a shame nobody 
ever thinks about it. None of the perks we enjoy 

would exist if they hadn't been fought for and 
continue to be fought for. 

Do you think life in the Postal Service is horrible? 
Yeah, I guess it is. Lord only knows how bad things 
would be without our union. I picture some of these 
Neanderthal managers firing people just because 
they didn't like their looks or some other ridiculous 
reason. If your know someone who doesn't belong to 
the NALC, point out to them that if nobody be-
longed, you might lose everything that has been won 
in the past. Every letter carrier is in this together. 
Whether you like the person working next to you or 
not, you are still brothers and sisters who belong to 
a union. We are all in this together. If we stay strong 
and stay together, we will overcome the horrible 
conditions that currently plague the workroom floor 
of our branches. Young letter carriers are the future 
of the NALC. There's no time like the present to at-
tend your union meetings and getting involved. Your 
future is in your hands. .1.44""' 14AY or". 34TEL4" 
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You Do Need the Union  
While visiting one of the three stations in North Holly-

wood last month, I spoke to a carrier whom I have known 
for many years. This carrier is a 25 year NALC member 
and has always been a strong supporter of our Union. Dur-
ing our brief conversation she told me that earlier that 
morning she heard two of the carriers in her office talking 
about the Union in a negative manner. Specifically, she 
said that they were discussing how neither of them ever 
needs to "use the Union" because they never sign up to 
see their Steward and they never file any grievances. Ac-
cording to my carrier friend, they were also wondering out 
loud why they should be Union members and pay Union 
dues since neither of them ever need to use the Union. 

The carrier told me that she later thought about what 
these two other carriers had said and wished that she had 
told them that just because they didn't need to see their 
steward or file any grievances didn't mean that they never 
used the Union. We both agreed that these two carriers 
"used the Union" every time they cashed their paychecks, 
enjoyed one of our ten paid holidays per year (that's right, 
ten paid holidays!) took their four or five weeks of paid va-
cation leave each year, took paid sick leave or used their 
Health Benefit plan to see their doctor. 

OCT. 2014 

It is the NALC that negotiates wages and benefits for all 
Letter Carriers and if not for the Union we'd probably get 
paid about $10 per hour with no paid holidays and little if 
any other benefits. If anyone thinks for a moment that they 
do not need or use the Union just because they do not 
need to file any grievances, they are wrong, wrong, wrong. 
Does anyone really think that Management would be pay-
ing us $ $27.44 per hour (for a top step, CC1 Carrier) if we 
didn't have a contract negotiated by our Union, the NALC? 
Does anyone really think that they would get ten paid holi-
days per year? Dream on, dreamers. Just because you 
never need to see your steward or you never need to file 
any grievances does not mean that you do not need the 
Union, unless of course, the idea of making $10 per hour 
with no benefits sounds appealing to you. Does it? 

Become more active in the Union  
Instead of talking about simply getting out of the Union 

and deserting the ship because you don't ever request to 
see your Steward or file any grievances, how about trying 
to help make the Union stronger by contributing some solid 
ideas to help us do so? How about coming to a Branch 
Meeting and letting us know what is going on in your of-
fice? The lifeblood of a successful Union is the active par-
ticipation of the membership; start attending branch meet-
ings and become more active. In other words, try to be-
come a part of the solution. Remember, you are the Union 
and I urge those of you that have considered getting out of 
the NALC to take a deep breath and strongly reconsider 
before you make the foolish decision to desert the ship. 
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ADM!! TERVICE REQUETTED 
TIME VALUE-NEM DO NOT DELAY 

"You mean all those part-time, temporary, 
no-benefits employees quit??? Where's that 

old fashioned company loyalty?" 

no% Union made 

Roy Tailors Uniforms 
SERVING THE POSTAL SERVICE MORE 
THAN 50 YEARS 
OUR MOTTO : PROMPT CUSTOMER SERVICE 
AND ALL DELIVERIES USPS PRIORITY MAIL. 

OWNERS OF FECHHEIMER RETAIL 
FOR THE BEST PRICES OF TOP-QUALITY UNION 
MADE UNIFORMS. 

- A MEMBER OF A FAMILY EMPLOYED B\' THE 
POSTAL SERVICE FOR OVER 60 YEARS. 

JANICE RANALLI READING,PA 610-678-2512 
LONG DISTANCE 1-800-298-1119 EXT. 11 

BONUSES FOR FULL ALLOWANCE ORDERS 
MONTHLY SALES 
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